
We are at the end of another 

challenging year. It is time to 
reflect on the year, but also to 

visualize where we are going.  The 
following outcomes of 2015 stand 

out:  

 A new record was set regard-
ing peer-reviewed publica-

tions, More than 100 articles 
(more than 50 article equiva-

lents) were accepted for 
publication.  

 The most PhDs in the history 
of Optentia were submitted 

for examination.   
 One participant in Optentia 

received a rating from the 
National Research Founda-

tion. Optentia is making real 

progress regarding the num-
ber of staff members who 

completed their PhDs.  
 A total of six Optentia partici-

pants were promoted from 
January 2016.  

 A project manager was ap-
pointed on 1 November 2015. 

The project manager is play-
ing a critical role in building 

national and international 

networks with decision ma-
kers and funding agencies. 

 A record number of work-
shops were presented to 

build the competence of re-
searchers in Optentia.  

 A  Short Learning Programme 
in Research Design was pre-

sented for the first time. We 

are making good progress 
with the establishment of a 

web-based system that sup-
ports research competence 

development.  

 An agreement was signed 
between KULeuven (Belgium) 

and the North-West Universi-
ty (Vaal Triangle Campus), 

which will lead to three joint 
doctoral degrees.  

 Interesting research projects 
were developed in 2015. We 

plan to secure funding for 
these projects in 2016. 

 The number of post-doctoral 
fellowships has increased to 

seven in 2016. 

 Prof. Tumi Khumalo, Dr Jan-
vier Rugira and Prof. Mary 

Grosser made a big contribu-
tion in terms of establishing 

networks with universities in 
Zambia, Kenya and Nigeria. 

Special points of interest: 

 Talk strategy   

 Build competence  

 Perform in research 

 Hope and happiness 

 Research is not a one 

(wo)man show 

 Towards high perfor-

mance learning 

 Build character 

 Think inclusive 

 Consider eResearch 
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Enabling optimal expression of individual, social and institutional potential 

Looking at 2016, we realize that 

the transformation at the univer-
sity and the expectations of stu-

dents will present challenges for 
research entities. However, the 

South African and international 

contexts present many opportuni-
ties to conduct cutting edge re-

search and to shape the future. 
Therefore, we plan to continue to 

conduct innovative research and  
find ways to optimise the poten-

tial of individuals, relationships, 
and institutions. Constructs such 

as emotional well-being, autono-
mous motivation, meaning and 

purpose, engagement, related-
ness, learning, and social well-

being are relevant.  

 Thank you to all our re-
searchers, students, and net-

works for contributing to a cli-
mate of abundance in Optentia! 

Let’s engage with a purpose in 
2016! 



Talking Strategy by Prof. Ian Rothmann 

Page 2 News 

“Developing 

competent 

researchers 

who have the 

knowledge, skill 

and motivation 

to do good 

research, who 

enjoy their 

work ...” 

For a worthwhile existence  

The strategy of Optentia in-

cludes the following thrusts: 
 Presenting quality master’s 

and PhD programmes, and 
conducting quality research 

which are internationally re-

cognised as good practice, 
and which contribute to 

optimising the potential of 
people and institutions in 

South Africa. 
 Developing competent re-

searchers who have the 
knowledge, skill and motiva-

tion to do good research, 
who enjoy their work, func-

tion well at work; and who 
are known in the community 

of researchers and re-

search users. 
 Ensuring sufficient funding, 

tools and equipment to con-
duct quality research. 

 Creating an environment in 
which you feel free to ask 

for assistance from col-
leagues, and you feel that 

you belong to an entity with a 

mission with which you can 
identify. 

 
In 2016, the following specific 

strategies will be implemented: 

 Identify one overarching pro-
ject in which all sub-

programmes can collaborate.  
 Investigate and develop possi-

bilities of e-Research.  
 Implement the next phase of 

support for the Short Leaning 
Programme (SLP) in Research 

Design.  

 Implement adapted ethics 

procedures.  
 Investigate ways to improve 

statistics on Honours level. 
 Implement a discussion 

forum for statistical met-

hods. 
 Be aware of well-being of 

staff and negative effects of 
output-driven mentality. 

 Develop ways to disseminate 
research findings in the 

media. 

 

 



Competence Building in Optentia 

Page 3 News 

“Optentia 

regards 

competence 

building as one 

of its strategic 

thrusts.”  

For a worthwhile existence  

Optentia regards competence 

building as one of its strategic 
thrusts. During 2015 workshops 

were presented to build skills in 
qualitative and quantitative re-

search methods. The following 

workshops are planned for 2016:  
 The Short Learning Pro-

gramme (SLP) in Research 
Design (January 2016),  

 Advanced training in Mplus 
(including multi-group analy-

sis, multilevel analysis, latent 
class analysis, latent growth 

analysis, and Bayesian analy-
sis (August 2016).  

 Policy brief workshop (April 
2016). 

 Networking nationally and 

internationally (March 2016). 
 Dissemination of research 

findings: writing and present-
ing research findings to all 

kinds of media (May 2016). 
 Impactful research (February 

2016). 
 

From 2015, the Optentia website 
is used to promote the develop-

ment of research competence in 

staff and students. The website 
contains videos, slides, lectures 

and references to specific arti-
cles and books (available through 

the library) for most study objec-
tives (as per the study guide for 

the approved short course in 
research methodology). We have 

now added material (videos, 
slides, exercises, web links) that 

will support learning for 11 study 
units. We have produced 11 videos 

on writing skills and 29 videos on 

qualitative research. The next 
steps should be followed to ac-

cess the material on the website:  
 Go to www.optentia.co.za and 

click on “Education”. Click on 
“Research Methodology”. 

 Use the password (available 

from the Optentia office) to 
access the learning re-

sources. Type the password 
in the block and click on 

"unlock".  

Participants in workshop on character building presented by 

Optentia in November 2015 

 Select the study unit in the 

Short Programme in Re-
search Design that you want 

to have resources for. 
 Type the password when 

requested if you want to 

watch a video. 

See the Optentia calendar 

(www.optentia.co.za) for work-
shops that will be presented by 

Optentia. Click here. 

Upcoming  Workshops 

http://www.optentia.co.za/calendar.php


Performance of the Optentia Research Focus Area 

Page 4 News 

“… 93 

manuscripts 

were accepted 

for publication 

in peer-

reviewed 

journals in 

2015.” 

For a worthwhile existence  

The scorecard of Optentia shows 

that 93 manuscripts were ac-
cepted for publication in peer-

reviewed journals in 2015. A fur-
ther 7 manuscripts were already 

accepted for publication in peer-

reviewed journals in 2016. Click 
here to see the list of publica-

tions by Optentia-affiliated staff 
(on 2 December 2015). In addi-

tion, more than 20 chapters were 
accepted for publication in books.  

 The scorecard also shows 
that 13 PhD theses were submit-

ted for examination in November 
2015, while 25 more students 

have successfully completed 
their PhD research proposals. 

Optentia has four NRF-rated 

researchers. A total of 53 stu-
dents have completed proposals 

for Master’s studies, while 9 

more students have submitted 

their dissertations for examina-
tion in November 2015.  

 Concerning the recruitment 
of students, 102 master’s and 15 

PhD applications were considered 

in November 2015. The most stu-
dents were recruited for the 

Master’s in Industrial Psychology 
(35 applications), Master’s in 

Positive Psychology (19 applica-

tions), and Master’s in Education 
(19 applications).   

Output 2012 2013 2014 2015 

Peer-reviewed publications 57 49 78 93 

Peer-reviewed articles* 18.30 18.45 37.82 50.18 

Peer-reviewed publications (ISI/IBSS)* 6.27 8.68 25.80 39.57 

Peer-reviewed chapters 0.50 5.00 3.00 25 

Papers: International conferences 63 5 19 21 

Papers: National conferences 0 12 8 24 

Number of NRF rated researchers 2 2 2 4 (3) 

Participating Master’s students 28 42 57 53 

Completed Master’s students 13 14 12 14 (9**) 

Participating PhD students 17 18 35 25 

Completed PhD students 5 4 6 7 (13**) 

Post-doctoral fellows 0 0 2 7 

Number of workshops presented - - 32 24 

Number of workshop participants - - 293 468 

The Optentia Scorecard by Prof. Ian Rothmann  

Note: Outputs as on 30 November 2015 * Expressed in terms of equivalents ** Submitted for examination 

https://goo.gl/Xt8lSL


Hope and Happiness by Prof. Ruut Veenhoven 

Page 5 News 

“The positive 

experience of the 

present will affect 

the perception of 

the future ...”  

For a worthwhile existence  

Hope and happiness are obviously 

related. Hope will typically add to 

happiness and happiness will feed 
hope. Empirical research does not 

always find strong positive corre-
lations and sometimes even weak 

links. To understand these diffe-

rences, we must, first of all, define 
the concepts and consider the 

measurement of these. 
 Hope is the expectation that 

things will turn out well in the fu-

ture. The higher the perceived 
probability of a good outcome the 

more hope. Expected ‘things’ can 
be trivial, such as a sunny day 

tomorrow or of major importance, 

such as surviving an illness. In the 
context of this analysis of the rela-

tion of hope to happiness, I will deal 

with the expectation that major 
things will turn out well. Such 

‘major things’ can be a specific 
part of life, such as one’s career, 

or life as a whole. In this paper I 

focus on hope in the sense of ex-
pectation that life as a whole will 

turn out well. 
 This kind of hope has been 

measured in several ways. In one 

approach hope is seen as a per-
sonality trait and measured with 

questionnaires that tap a general 
tendency to be optimistic about the 

future. A related approach is to 

think of hope as an attitude to the 
future, which is often measured 

using single questions. A variant of 
this approach is asking people how 

happy they think they will be in the 

future, typically in the next five 
years. In that context, people are 

also asked to rate their happiness 
in the past five years and the pre-

sent, so that hope for a better life 

appears in the difference.  
 Happiness is the subjective 

enjoyment of one’s life-as-a-whole 

as experienced in the present. A 
synonym is ‘life satisfaction’. Like 

hope, happiness is a subjective 
phenomenon that is measured 

using questioning. A common ques-

tion reads: ‘Taking all together, how 

satisfied or dissatisfied are you 

with your life as a whole these 
days? Please express in a number 

between 0 and 10, where 0 stands 
for ‘totally dissatisfied’ and 10 for 

‘totally satisfied’. Such questions 

are often used in survey studies 
and the research findings obtained 

with them are stored in the World 
Database of Happiness. This 

‘findings archive’ was developed 

during the past decade and now 
contains some 13 000 research 

results. 
 One of the subject categories 

in the World Database of Happiness 

is ‘Hope’. To date this category 
counts 84 research findings. Each 

finding is described on a ‘finding 

page’ using a standard format and 
terminology. These pages are avail-

able here.  
 Hope and happiness tend to go 

hand in hand, but not always.  Stud-

ies all over the world found positive 
correlations, especially when hope 

was measured as an optimistic 
stance or as a positive attitude to 

the future. A recent study in Ger-

many found that optimistic people 
score about one point higher on the 

0-10 happiness scale than pessi-
mists and that this difference ex-

ceeds the effects of unemployment 

or divorce (Piper, 2014). The diffe-
rence was greatest for moderate 

optimists, which suggests that 
more optimism is not always bet-

ter. Correlations are much smaller 

and sometimes even negative when 

hope is measured by the expectation 

to get happier than one is now.  

 Hope can affect happiness in 
several ways. One reason for the 

positive correlations is that hope is 
rewarding in itself, a bleak outlook 

on the future generating stress. Next 

to that, hope will mostly encourage 
behaviour that feeds happiness, in 

the long run, if you do not hope for 
success in love you will never try to. 

Trait hopeful people will thus have 

built more resources in the past. 
Unrealistic hope can also reduce 

happiness, for instance if it holds you 
captive in a broken marriage 

 Likewise, happiness will affect 

hope. The positive experience of the 
present will affect the perception of 

the future. Happiness also has bene-

ficial consequences, such as better 
health, which in turn feed hope. Hap-

piness can also work out negatively 
on hope. If you are happy already, 

you can hardly get happier in the 

future and are even at risk of getting 
a bit less happy. When it comes to 

getting happier than one is at pre-
sent, the unhappy have a better 

chance.  

  
 

Full text available in Bormans, L. 
(2015). The world book of hope, Lan-

noo Publishing, Belgium, pp. 204-207 



New Post-doctoral Fellows in Optentia 
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“Optentia will 

start 2016 with 

a total of seven 

post-doctoral 

fellows.” 

For a worthwhile existence  

Optentia will start 2016 with a total 

of seven post-doctoral fellows:  

 Dr J. Rugira will proceed with 

his study with Prof. T. Khumalo;  

 Dr A. van Rensburg and Dr A. 

Dhir will start a post-doc on 

technology and well-being with 

Prof. S. Rothmann;  

 Prof. S. Paruk and Dr D. Asiwe 

will continue with their post-

doctoral studies with Prof. S. 

Rothmann;  

 Dr. C. Adegoke will start a post-

doctoral study with Prof. L. 

Theron;  

 Dr Oluyemi Stephens will start a 

post-doctoral study with Prof. 

M. Nel.   

Amandeep Dhir received an M.Sc. 

(Tech) in Mobile Computing and 

Security from Aalto University and 

later M.Sc. (Engineering) in Compu-

ter Science from Denmark Technical 

University. He completed a PhD in 

Psychology from University of Hel-

sinki, Finland. His research interests 

includes media gratifications, psy-

chometrics, online interactions, 

classroom learning, and adolescents. 

Amandeep has published in Compu-

ters & Education, Social Science 

Computer Review, Computers in 

Human Behaviour, New Media & 

Dr Aman Dhir 

Society, and Journal of Educational 

Computing Research, among others. 

 Dr Catherine O. Adegoke’s ob-

tained a B.Ed (English), M.Ed (Adult 

and community development), and 

PhD (Adult and community education 

and training) from the Universities 

of Jos, Ibadan (Nigeria) and Pretoria 

(SA) respectively. She served as a 

teacher, part-time lecturer and 

Principal of a high school in Nigeria 

before embarking on her doctoral 

degree. Her research focus is on HIV 

positive adolescent girls, resilience 

and positive psychology. In her doc-

toral thesis, she explored the lived 

lives of these girls in order to identi-

fy the key factors responsible for 

their resilience. 

Dr. Catherine Adegoke 

Introducing Dr Isabel Payne-Van Staden 

Dr Isabel Payne-Van Staden re-

cently joined Optentia. She has 

been a lecturer and researcher in 
the field of Life Orientation, Lear-

ner Support and Educational Psy-
chology at the North-West Univer-

sity since 2005. Currently she is 

teaching within the School of Edu-
cational Sciences at the North-

West University, Vaal Triangle 
Campus. She completed a MEd 

(Educational Psychology) (cum 

laude), in 2008 in which she con-
ducted a qualitative study on the 

personal development of teacher 
students. This involved their expe-

riences regarding their own perso-

nal development, as well as the roles 

of personal and environmental fac-
tors as possible contributing factors. 

In 2012 she enrolled for a PhD 
(Learner Support) at the North-West 

University and graduated during 

October 2015.   
 Her area of interest is suppor-

ting the personal development and 
self-efficacy of teacher students, in-

service teachers and learners, with-

in an inclusive education system.   

Dr Isabel Payne-Van 

Staden 



Schools Act @ 20: Charting the Way Forward by Prof. Elda de Waal 

Page 7 News 

“The year 2015 

showed a 

statistically 

significant (p < 

0.001) growth in 

outcomes.”  

For a worthwhile existence  

Prompted by Creating Successful 

Public Schooling within a Legal 

Milieu (http://eldadewaal.co.za), 
this symposium aims at celebrating 

the 20th birthday of the South 
African Schools Act 84/1996 by 

directing attention to its journey 

and pit stops along the way. 
Themes will include the following: 

 The developmental background 
to the Schools Act. 

 The impact of links between 
education White Papers and/or 

other official documents, and 
the Schools Act. 

 Salient features embedded in 
the Schools Act, such as the 

unique cooperative governance 

model; schools regarded as 
juristic persons; and this Act 

being a product of compro-
mise. 

 Comments on Amendments to 
the Schools Act and specula-

ting about the road ahead. 

 Opinions on necessary future 
amendments to the Schools 

Act. 

 Impact discussion on vital as-

pects, such as the part of pa-
rents and learners; the stature 

of school finances; the require-

ments on school discipline; and 
the degree of partner accounta-

bility. 
 

A confirmed international Keynote 

Speaker is Prof. Dr Jan de Groof, 
President of the European Associa-

The year 2015 showed a statistically 

significant (p < 0.001) growth in 

outcomes compared to 2014.  

 After considering a possible 

positive correlation between high-

quality output, and increased 

knowledge and ability, Optentia intro-

duced a new program for teaching 

research methodology; hosted se-

veral international experts; suppor-

ted staff members and students to 

travel internationally; provided sta-

tistical consultation services, and 

still kept the office running smoothly. 

The much anticipated results of our 

work will be published in articles, 

book chapters, theses, dissertations, 

and mini-dissertations. In the mean-

time, the  hypothesized structural 

model suggested previously, has 

been empirically supported during 

2015.  

Model Testing with Mplus by Elizabeth Bothma 

The figure shows the statistically 

significant pathways to Optentia’s 

outcomes.  

 

 

I am looking forward to what we 

could achieve during 2016! 

A model of the outcomes of Prof. Ian Rothmann’s leadership and vision 

tion for Education Law and Policy; 

Professor at the College of Europe 

(Bruges, Belgium) and at the Univer-
sity of Tilburg (the Netherlands); 

Government Commissioner for Uni-
versities (Belgium, Flemish Commu-

nity); and UNESCO Chair for the Right 

to Education and former UNESCO 
Chargé de Mission. 

14-15 September 2016 



Project Manager Appointed in Optentia 

Page 8 News 

“… the tertiary 

education 

sector in South 

Africa finds 

itself in rough 

financial waters, 

making it even 

harder to 

pursue quality 

research ...” 

For a worthwhile existence  

The Optentia Research Focus Area 

has appointed Anjonet Jordaan as a 

project manager on  1 November 

2015. Anjonet was a Communica-

tions Officer in the Department of 

Marketing and Communication at 

the North-West University, Vaal 

Triangle Campus. Over the last few 

years, she has played a vital role in 

supporting Optentia's marketing 

and communication. In her new 

position as project manager, she 

will play a crucial role in setting up 

projects, obtaining funding and 

developing and managing projects.  

ply a matter of outstanding research, 

but also strategic communication and 

networking activities. In the following 

editions of this newsletter I will up-

date you on the support and opportu-

nities available to members of the 

Optentia family. 

Research is not a One (Wo)man Show by Anjonet Jordaan 

Officially I’m Optentia’s new project 

manager. I think, however, that 

European universities describe the 

role I will play much better. Re-

search units there have what they 

call a ‘research facilitator’. The 

Oxford Online dictionary defines a 

facilitator as: “A person or thing 

that makes an action or process 

easy or easier”. 

 Getting published as a re-

searcher is hard work; trying to do 

it on your own is even harder. What 

sets Optentia apart from most 

other research entities in South 

Africa is the level of support given 

to its members. As we all know the 

tertiary education sector in South 

Africa finds itself in rough financial 

waters, making it even harder to 

pursue quality research. 

 While I’m still working with 

Prof. Ian Rothmann to define the 

exact scope and activities my posi-

tion will include, what is clear at 

present is that my overarching 

function will be to seek opportuni-

ties for projects, funding, training 

and resources – generally enabling 

established researchers; those on 

the path to becoming established 

researchers; and those who are on 

the postgraduate track towards a 

master’s degree or PhD. 

 Recently Prof. Ian Rothmann 

and I sat down with the members of 

each of the seven sub-programmes 

in Optentia. During these sessions 

we discussed what each member of 

the sub-programme is currently 

busy with in terms of research, as 

well as the direction they would like 

to pursue in the near future.  

 In the coming months I will 

visit, with Prof. Rothmann and Prof. 

Hoffman, a number of universities 

that Optentia already has working 

relationships with to meet our 

colleagues there, but also to learn 

from them. Many of these universi-

ties are moving in elite research 

circles and have done so for quite a 

long time; getting there is not sim- Anjonet Jordaan 



Reflecting on the PsySSA Conference by Prof. Tumi Khumalo 

Page 9 News 

“… student 

driven civil 

action grew in 

size, momentum, 

significance, and 

impact ...” 

For a worthwhile existence  

This year the Psychological Socie-

ty of South Africa held its confe-
rence at the Emperor’s Palace in 

Johannesburg. This event, that 
took place from 15-18  September 

2015, was not a small one. This 

national meeting of Psychologists 
attracts both academics and 

practitioners to discuss important 
developments in the field. Op-

tentia’s representation and pres-
ence was also significant. Notably 

Ms Khumbudzo Leburu had the 
privilege of sharing the findings 

from a particularly relevant and 
topical study. In her paper, co-

authored with Prof. Tumi Khumalo, 
Ms Leburu explains the immediate 

goals that students aim to 

achieve, as well as the obstacles 
they anticipate may impede their 

successful achievement.  
 Coinciding with the confe-

rence was a progressively grow-
ing student movement dubbed 

“#FeesMustFall”. Of course this 
student driven civil action grew in 

size, momentum, significance, and 
impact. It ultimately culminated in 

national agreements to accelerate 

access to education for all stu-
dents by removing the barriers in 

the system of Higher Education. 
 This seemingly digression, in 

fact, sits at the heart of what Ms 

Leburu had empirically found and 
was communicating at the confe-

rence. Her paper, “Goal setting 
and potential obstacles in the lives 

of students: A hope lens”, found 
the following: Although students 

scored high on dimensions of 
hope (agency and pathways-

thinking), and prioritised goals 
about education, career, and em-

ployment; they also experienced a 

number of structural and internal 

obstacles. Students perceived the 
following things as standing in 

their way of goal achievement and 
progress: Lack of financial sup-

port, high unemployment, poor 

academic performance, as well as 
poor self-regulation and anxiety. 

 Prof. Khumalo was elected 
onto the Executive Committee of 

the PsySSA — Division of Re-
search and Methodology, where 

he will serve as Treasurer. 

Marketing Optentia by Marinda Malan 

The strategy for Optentia in 2015 

was to focus more intensely on 
marketing, and especially exhibit-

ing at the conferences where our 
affiliates are presenting papers. 

We experienced great success in 

this strategy, attending several 
conferences throughout the year. 

SIOPSA rewarded us with a certi-
ficate for our valuable contribu-

tion as a sponsor in the Silver 
Sponsorship Category at the 17th 

Annual SIOPSA Conference. Many 
of our Master’s and Doctoral stu-

dents (and some professors as 
well) joined me during these three 

days, sharing their pride that 
Optentia is attending and making a 

difference.  

PsySSA’s 21st South African Psy-

chology Congress was also a very 
successful event for Optentia, in 

terms of establishing possible 
partnerships in research.  

 I was very privileged to have 

represented a great entity such 

as Optentia at all these events and 
support our affiliates in their 

research. I cannot wait to see 
what 2016 has in store for Op-

tentia! 



Prof. Deborah Eyre Visits Optentia 

Page 10 News 

“… it is possible 

to increase 

capability to 

learn and build 

better brains ...” 

For a worthwhile existence  

Prof. Deborah Eyre, former 

Deputy Dean (Academic Affairs) 
at Oxford Brookes University 

(UK) and currently Chief Execu-
tive of Deborah Eyre Interna-

tional Consultancy Limited, visit-

ed Optentia during October 2015. 
A central question addressed by 

Prof. Eyre in the workshop, stu-
dent lecture and seminar 

presentations during her visit to 
Optentia (12-16 October 2015) 

was:  What kinds of students do 
schools need to produce for the 

21st century, and how might 
schools go about doing this? 

 The world that we live in is 
globally connected and saturat-

ed with information. In order for 

students to become advanced 
performers, global leaders who 

are capable of improving things 
locally and globally, and entre-

preneurs who can apply creative 
and innovative thinking to solve 

problems, they need to master 
essential skills, attitudes and 

dispositions. For this purpose 
they need exposure to learning 

experiences that meet them at 

their developmental levels, en-
gage them deeply and let them 

progress at a pace that meets 
their individual needs. Prof. Eyre 

argues that high performance is 
achievable for the majority of 

students, as opposed to a few, 
based on new thinking around 

the capabilities and potential. 
Neuro-science and Psychology 

suggest that the brain is mallea-
ble; therefore, it is possible to 

increase capability to learn and 

build better brains. It is possible 
that schools can and need to 

nurture the ways of thinking and 
behaviour exhibited by success-

ful students systematically and 
intentionally, among all learners. 

A symphony needs to be created 

between the 21st Century com-

petencies required to think and 
behave effectively, to enable 

students to become advanced 
performers, global leaders and 

innovative entrepreneurs, as 

illustrated below. 
 To create this symphony 

between thinking and behaving, 
Prof. Eyre created a user-

friendly High Performance 
Learning framework to shape 

teaching and learning in the 
classroom. In support of a 

growth mindset (Dweck, 2007), 
Prof. Eyre believes that basic 

abilities can be developed 
through commitment, dedication 

and hard work, and that brains 

and talent are only the starting 
point. The figure below summa-

rizes Prof. Eyre’s viewpoint, 
namely that potential alone is 

not enough to ensure advanced 

high performance, but that op-

portunities for challenging and 
enquiry-based learning, support 

and motivation are key ingre-
dients in the success recipe. 

 According to Prof. Eyre, 

theories of potential lead to 
inequality of education. Click 

here to learn more. 

Prof. Deborah Eyre 

https://www.youtube.com/watch?v=AQ_jx7IFIdo&feature=youtu.be


Page 11 News 

“… basic 

abilities can be 

developed 

through 

commitment, 

dedication and 

hard work ...” 

For a worthwhile existence  

Prof. Deborah Eyre Visits Optentia 

Highlights of Prof. Eyre’s visit to 

Optentia included a visit to local 
schools where the Inclusive Edu-

cation project and the Schools as 

Thinking Communities Project are 
currently implemented, by Proff. 

Mirna Nel and Mary Grosser, 

namely Seliba Primary School in 

Sharpeville, and Roshnee Pre-
School in Vereeniging, respective-

ly. A brief visit was also paid to 

the Sharpeville Memorial Site. 

Profs. Mirna Nel, Deborah Eyre and Mary Grosser 

at Seliba Primary School  

Prof. Deborah Eyre was introduced to 

children and staff members at Roshnee 

Pre-School  

Prof. Deborah Eyre and Prof. Mirna Nel at 

the Sharpeville Memorial Site 

Prof. Deborah Eyre engaged in discussions with 

workshop participants 



News about Extraordinary Professors  

Page 12 News 

“The 

appointment of 

two 

extraordinary 

professors in 

Optentia has 

been approved.” 

For a worthwhile existence  

Prof. Silvia Koller, extraordinary 

professor in the Optentia Re-
search Focus Area presented a 

prestige lecture on 21 October 
2015. Prof. Koller will collaborate 

in a research sub-programme 

led by Prof. Tumi Khumalo. On 22 
October 2015 Prof. Khumalo 

interviewed Prof. Koller about 
her views on well-being. Click 

here to watch the video.  
 The appointment of two 

extraordinary professors in 
Optentia has been approved by 

the Campus Senate of the North-
West University (Vanderbijlpark). 

Prof. Marco Hessels and Prof. 
Hannu Savolainen were appoint-

ed from 1 November 2015.  

 Marco G.P. Hessels is an 
associate professor in the De-

partment of Special Education at 
the University of Geneva in Swit-

zerland. His areas of specializa-
tion include dynamic assess-

ment, learning potential, intel-
lectual disabilities and metacog-

nition. Prof. Hessels published 
72 scientific articles.  

 

 
 

 
 

 
 

 
          Prof. Marco Hessels 

 

The Optentia Research Focus 
Area appointed Prof. Hessels as 

an extraordinary professor to 
benefit the sub-programme 

Holistic Learner Development in 
Diverse Contexts led by Prof. 

Mary Grosser. Given Prof. Hes-
sels’ specialization in dynamic 

assessment of intelligence with 
people with intellectual disabili-

ties or learning difficulties, me-

Prof. Tinie Theron, Dr Elrie Botha, Prof. Ian Rothmann, Prof. Tumi 

Khumalo, Prof. Linda du Plessis and Prof. Silvia Koller 

ta-cognitive intervention with 

children with disabilities or 
learning difficulties, and social 

participation of people with 
disabilities he will make an sig-

n i f icant  contr ibut ion  to 

strengthen the research in the 
sub-programme. 

 Hannu Kalevi Savolainen is a 
professor of special education in 

the Faculty of Education at the 
University of Jyväskylä, Jyväs-

kylä in Finland. He is Member of 
Finnish National Commission for 

UNESCO and Member of the 
Research Council for Culture 

and Society of Academy of Fin-
land. He published more than 40 

scientific articles. Many of the 

articles have been cited more 
than 50 times.  

 
 

 
 

 
 

 
 
     Prof. Hannu Savolainen 

 
Prof. Savolainen is an expert on 

quantitative research and is 

respected worldwide for his 

knowledge and scholarly contri-
butions to the field of inclusive 

education.  
 Prof. Bruce Thyer, extraor-

dinary professor in Optentia has 

been awarded Fellowship by the 
American Academy of Social 

Work and Social Welfare. 
 

 
 

 
 

 
 

 
             Prof. Bruce Thyer 

 

Prof. Rens Van De Schoot was 

appointed as member of the 
young academy of the Royal 

Dutch Academy of Science. Click 
here to read more.  
 

 

 

 

 

 

 

 
       Prof. Rens Van De Schoot 

 

https://www.youtube.com/watch?v=NQw2gBX46dU&feature=youtu.be
http://knaw.nl/nl/actueel/nieuws/de-jonge-akademie-kiest-tien-nieuwe-leden


Page 13 News 

“… character 

can be caught 

or taught ...” 

For a worthwhile existence  

Character Education for All 

Dr Sandra Cooke presented a 

workshop on Character and Vir-
tues in children, schools and the 

professions at Optentia.  
 Sandra is affiliated to the 

Jubilee Centre for Character and 

Virtues, in the School of Educa-
tion at the University of Birming-

ham. Dr Cooke presented various 
workshops sensitizing staff mem-

bers to the importance of re-
search regarding character edu-

cation. Prof. Ian Rothmann inter-
viewed Dr Cooke about character 

education. Click here to watch the 
video. 

 Dr Cooke’s recent research 
interests centred on the use of 

practical wisdom (phronesis) to 

understand practice in the 
‘people’ professions. Click here to 

watch a video about character 
education in United Kingdom. 

Optentia aims to initiate research 

projects regarding character 
development in Africa. Dr Deon 

van Tonder will coordinate re-
search projects on character 

development. 

Character Education in Schools 

Teachers at the Humansvlakte Primary School, Dr Sandra 

Cooke and Prof. Ian Rothmann 

Prof. Ian Rothmann, Lynn Booysen, Anjonet Jordaan, Dr Elsabe Diede-

ricks, Dr Deon van Tonder, Dr Sandra Cooke, and Marinda Malan.  

On 4 November 2015,  Dr Sandra 

Cooke presented a workshop on 
character education to teachers 

at the Humansvlakte Primary 
School. The workshop focused on 

putting character education into 

practice. The principles of char-
acter education were explained, 

with an emphasis on how charac-
ter can be both taught and caught 

within schools. The talk outlined 
some of the ways in which char-

acter may be taught within sub-
ject areas and practical examples 

of lesson plans and ideas for 
activities that teachers can adapt 

to suit their students were dis-
cussed.  The workshop concluded 

with a discussion on how schools 

can nurture a whole school ethos 
of character. Click here to read 

more about the research at the 
Jubilee Centre.  

 

https://www.youtube.com/watch?v=h6Tt4VJXyS0
https://www.youtube.com/watch?v=NvOI6riltzw
http://www.jubileecentre.ac.uk/


Towards eResearch by Dr Angelique van Rensburg 

Page 14 News 

“Optentia needs 

to embrace 

eResearch.” 

For a worthwhile existence  

No one can argue that how we do 

research is changing. Researchers 

are collaborating more with inter-

national partners, data sets are 

becoming bigger and methodologies 

have to adapt to new advances in 

technology. Therefore. Optentia 

needs to embrace eResearch 

(abbreviation for enabling re-

search).  

 Eresearch refers to “computa-

tionally intensive, large-scale, net-

worked and collaborative forms of 

research and scholarship across all 

disciplines, including all of the natu-

ral and physical sciences, related 

applied and technological disci-

plines, bio-medicine, social science 

and the digital humanities”. (Click 

here to read more). 

 According to Anelda van der 

Walt (who facilitates eResearch 

efforts at North-West University), 

the following aspects can be ad-

dressed through eResearch: 

 Data management plan for 

grant submission, including 

storage, backup, long term 

archiving, description of data 

to promote discoverability and 

re-use, and meta data. 

 Access to relevant software 

(including data analysis and 

training). 

 Access to relevant hardware, 

including data generation, 

computationally intensive ana-

lysis, and data visualisation. 

 Publicising research to attract 

collaboration and broaden 

impact. 

 

Eresearch requires partnerships 

between researchers and academic 

service providers, such as infor-

mation technology, libraries as well 

as research support departments 

towards enabling transformation 

and innovating research. eResearch 

further includes data management 

plans for funding applications (e.g. 

data storage), access to data analy-

sis software/hardware (e.g. ATLAS 

TI, MPlus, data generation), as well 

as how to publish our research in a 

way that attracts more local and 

international impact.  

 Embracing eResearch will, 

however, call for a few changes: 

new infrastructure will be needed, 

more training and expertise re-

cruited, and we will have to find new 

ways to support collaboration be-

tween researchers and academic 

service providers. It is indeed exci-

ting times, so watch this space! 

Optentia Indaba Room Upgraded 

The Optentia Indaba Room is cur-

rently being upgraded. A solid 

wooden table will allow 15 people to 

participate in  electronic work-

shops. Fifteen work stations are 

available for computer-based trai-

ning in research methodology. The 

figure on the right shows the plan 

for the layout of the room. The 

room will be equipped with cameras 

and sound equipment to allow for 

electronic meetings and workshops. 

We hope that the changes to the 

room will contribute to creating an 

atmosphere conducive to learning.  

http://www.arl.org/focus-areas/e-research#.Vl35luKFvq5


Requirements for Evidence by a Forensic Social Worker by  Dr Ansie Fouché  

Page 15 News 

“The child is 

usually the only 

witness and 

subsequently, 

the testimony of 

a single child 

witness will 

have to be relied 

on.” 

For a worthwhile existence  

Child sexual abuse is an abhorrent 

crime which is prevalent in South 

Africa. It should be reported and the 

perpetrator punished. As responsi-

ble citizen we all have a moral obli-

gation to report to the authorities, 

instances of child sexual abuse 

(CSA). In terms of section 54 of the 

Sexual Offences and Related Matters 

Amendment Act 32 of 2007, this 

obligation extends further than a 

mere moral obligation as it places a 

statutory duty on any person to 

report their suspicion of CSA to the 

South African Police Service (SAPS). 

Once reported, the case would be 

allocated to an investigating officer 

of the Family Violence, Child Protec-

tion and Sexual Offences Unit (FCS) 

or the detective services of the 

SAPS who will, after having complet-

ed the investigation, hand over the 

docket to the state prosecutor. The 

state prosecutor will decide wheth-

er or not further investigation is 

required, or whether the matter is 

to be enrolled for prosecution.  

 The difficulty in prosecuting 

offenders of crimes against children 

is that in most cases, corroborative 

evidence is rare. The child is usually 

the only witness and subsequently, 

the testimony of a single child wit-

ness will have to be relied on. Evi-

dence by a single child witness is 

approached by the courts with 

caution due to a common perception 

that children are suggestible and 

unreliable witnesses. Therefore, 

during the investigation phase, 

cases of CSA are often referred to 

helping professionals, mostly social 

workers, with specialized knowledge 

and skills to test the veracity of the 

child’s claims of CSA. This group of 

social workers is commonly known 

as “forensic social workers” (FSWs). 

Forensic social workers typically 

would conduct interviews and com-

pile reports in an attempt to corrob-

orate or refute the allegations made 

by the child complainant regarding 

sexual abuse. The difficulty in South 

Africa is proving incidents of CSA in 

court because children are often not 

believed and the perpetrator of 

crimes against children is often not 

punished because of a lack of evi-

dence. In some instances the FSW, 

who assessed the child, is called to 

testify in court as an expert witness, 

however expert’s evidence is only an 

opinion and hearsay. Great uncer-

tainty exists in practice concerning 

the interviewing methods to be 

utilized by FSWs, what the require-

ments of the court are in this re-

gard, and whether the testimony of 

FSWs can be used to corroborate 

the allegations of the child com-

plainant. Until recently case law was 

silent on these specific matters. This 

situation has now been alleviated to 

some extent by a recent decision of 

the Supreme Court of Appeal (SCA) 

as discussed below.  

 

DE SOUSA VS S [2013] JOL 29881 

(FB) 

De Sousa  (D) was charged as fol-

lows: Charge 1, indecent assault 

during the period of 2005-2006; 

charge two, indecent assault during 

the period September 2007 to De-

cember 2007; and charge three, 

rape during the period January-

December 2008. The complainant 

was at the time of the commission 

of the alleged offences six years old 

and testified when she was 12 years 

old. Despite a number of contradic-

tions in the complainant’s testimony, 

D was found guilty on all three 

charges and was sentenced to re-

spectively five years, 10 years and 15 

years direct imprisonment.  

 De Sousa applied for leave to 

appeal and his application for leave 

to appeal was granted. In his judge-

ment, Plasket, AJA, made the follo-

wing statement: “… whether the 

evidence of an expert [such as a 

forensic social worker] to the effect 

that in her opinion the complainant 

told the truth is admissible and can 

serve as corroboration appears to 

me to be eminently arguable”.  

 In short the Honourable Judge 

questioned the weight attached to 

testimony by the Forensic Social 

Worker.  

 This question was answered 

positively by Willis, JA when De 

Sousa‘s appeal was heard by the 

SCA. The judge found that the testi-

mony of a FSW can indeed be used 

to support the testimony of a child. 

This was a victory for victims of 

child sexual abuse as in future cas-

es, FSWs with the required experi-

ences and qualifications can assure 

that the voices of children are heard 

loud and clear by those that have 

the power to act against perpetra-

tors. The requirements for the 

testimony of the FSW were set by 

the SCA, namely: (1) The FSW should 

be vastly well qualified and experi-

enced in the field of CSA; (2) Exten-

sive consultations and evaluation 

should be conducted; (3) Evaluation 

should go beyond relaying of re-

ports, and (4) Extensive scientific 

respectable tests should be applied. 

The real impact of this decision on 

the number of convictions remains 

to be seen. If the courts in future 

rely more on the testimony and 

evidence provided by FSW’s more 

convictions should follow, which 

would hopefully act as a deterrent 

to predators who exploit our chil-

dren  

 However, further research is 

needed into the different assess-

ment techniques used in forensic 

social work assessments in order to 

contribute empirical evidence of 

their effectiveness, which ultimately 

might lead to the standardisation of 

some of these techniques. Further-

more, practicing FSWs need to 

continuously stay abreast of devel-

opments in the field of their work 

but especially on those connected to 

giving expert testimony in court.  



Are the Walls of Protection Closing in on the Abused Children of South Africa? 

Page 16 News 

“… the walls of 

protection might 

be closing in on 

these abused 

South African 

children, 

resulting in 

many abused 

children not 

enjoying 

protection from 

abuse ...” 

For a worthwhile existence  

All South African children have the 

right to be protected against abuse 

and neglect, as stipulated by the 

South African Constitution. The Con-

stitution further highlights that a 

child’s best interest is of paramount 

importance, in all matters concern-

ing a child.  The “best interest of the 

child” is a legal test used to decide 

what would best protect a child’s 

physical, psychological and emotional 

safety, amongst other. A right with-

out a resource is, however, meaning-

less and therefore the Children’s Act 

(38/2005) mandates a number of 

professionals to ensure that the 

Constitutional rights of children are 

respected. Such professionals, 

whose duties are prescribed by the 

Children’s Act (38/2005), may in-

clude members of the South African 

Police Service (SAPS); designated 

social workers (DSWs) and presiding 

officers (magistrates) of the Chil-

dren’s Court.   

 Members of SAPS and DSWs are 

authorized by the Children’s Act 

(38/2005) to remove children from 

abusive situations (with or without a 

court order), either independently, 

or collaboratively - in which case the 

SAPS officers are invited to escort 

DSWs during such interventions (to 

support and protect DSWs against 

abusive clients). DSWs are further 

mandated to conduct a more in-

depth investigation into the matter of 

child abuse and neglect once the 

child has been removed, and report 

to a Children’s court to recommend 

what would be the best interest of 

the child concerned. During the 

DSWs investigation, he/she would 

typically arrange and supervise 

medical examinations and forensic-

and therapeutic assessments of the 

child concerned; conduct several 

home visits; and engage in dialogue 

with numerous role players involved 

in the case. A report and recommen-

dations would then be considered by 

a presiding officer of a Children’s 

court. This presiding officer must 

then consider all evidence (such as 

expert testimony and assessment 

report findings and recommenda-

tions) pertaining to a case, prior to 

issuing a court order, which will 

legalize where the child must be 

placed, or what intervention is re-

quired.  

 The pillars (SAPS, DSWs & Pre-

siding officers of Children’s courts), 

supporting the walls of protection 

(South African child protection sys-

tem) that surround these abused 

South African children, may be re-

garded as their ecology. These pro-

fessional role players  are not only 

mandated by legislation to protect 

the constitutional rights of children 

but also bound by the code of ethics 

of their various professions to en-

sure that the legal test, “the best 

interest of the child” is consistently 

applied and executed in all child 

abuse cases. The mentioned pillars 

are well positioned, and mandated, to 

support and strengthen the wall of 

protection surrounding these chil-

dren who are in need of care and 

protection.  

 Four scenarios from practice 

discussed below, however, suggest 

that the walls of protection might be 

closing in on these abused South 

African children, resulting in many 

abused children not enjoying protec-

tion from abuse, and often leading to 

these children enduring added cruel-

ty. Evidently, there is a call for re-

searchers to investigate and pro-

pose solutions to address these 

practice problems  

 

 

 

Scenario 1 

A DSW attempts to remove a 4-year-

old abused girl named Lucy, and is 

violently prevented by Lucy’s family 

to do so.  The DSW immediately seeks 

support from the SAPS, who not only 

neglect to support the DSW, but also 

informs the DSW that they “do not 

follow that book [referring to the 

Children’s Act 38/2005], they only 

follow protocol”. The DSW was then 

forced to delay the protection of 

Lucy, and obtained a court order 

from the presiding officer of the 

Children’s court, 24 hours later. 

Despite the court order, SAPS offi-

cials still refused to support the DSW 

in removing Lucy, and instead asked 

her “to negotiate” the way forward.  

Finally, the SAPS  officials were 

personally reprimanded by a senior 

presiding officer, and instructed 

them to allow the DSW to execute her 

statutory duty. In this practice sce-

nario, one of the pillars of the pro-

tective wall, namely the SAPS offi-

cials, failed to sustain the wall of 

protection around Lucy, and almost 

resulted in another abused child to 

remain unprotected.  In addition, the 

DSW laid official charges against the 

SAPS officials in an attempt to ad-

dress this negligence.  By implica-

tion, the pillars positioned to work 

collaboratively and who are respon-

sible to sustain the walls of child 

protection are now turning on each 

other.  

Dr A. Fouche Dr E. Truter 



Page 17 News 

“It is common in 

South Africa for 

legal processes 

to take up to two 

years to 

conclude, 

leaving children 

in limbo, since 

the healing 

process is 

delayed.” 

For a worthwhile existence  

Are the Walls of Protection Closing in on the Abused Children of South Africa? 

Scenario 2 

Thabo, a two-year-old boy is alleged-

ly being sexually abused by his 

grandfather. The DSW (M) who the 

case is reported to, does not work in 

the area where the child resides, 

thus M refers case to the appropri-

ate DSW who delivers services in this 

area. Upon receiving the case of 

Thabo, the latter DSW (S), legally 

mandated to attend to the case 

stated that she would “handle the 

case next week because child sexual 

abuse is not life threatening”.  Thabo 

is still in the care of his grandfather.  

S, the DSW (one of the three pillars 

mandated and positioned to uphold 

the wall of protection intended to 

protect children from abuse) consid-

ers the possible sexual violation of a 

child not to be life threatening, and 

thus reschedules addressing the 

case. Contamination within the one 

pillar, namely DSW, is demonstrated 

in the life of Thabo. Contamination 

within a pillar also results in the 

walls of protecting giving in on an 

abused child.  

Scenario 3 

Shania (5-year-old girl) and Adam (8

-year-old boy) ’s biological father 

sexually abuses them; their maternal 

aunt discovered this and reported 

the case to the  SAPS.  Subsequently 

children’s court inquiries are 

opened. The presiding officer of the 

children’s court, ordered that the 

alleged perpetrator (biological father 

of children concerned)  retain his 

parental rights and responsibilities 

in respect of the children (i.e., con-

tact and care) despite a professional 

assessment report stating that there 

is a strong likelihood that the chil-

dren concerned were sexually 

abused by their biological father. 

Furthermore, this court order was 

issued without considering all evi-

dence, for example: calling expert 

witnesses to testify about social 

work assessments. In this case, the 

legal pillar positioned to support the 

walls of protection surrounding 

abused South African children failed 

to do so.  

Scenario 4 

An 8-year-old girl, Maria disclosed to 

her teacher that her biological father 

has been raping her since she was 

five years old. A criminal case was 

opened, and the father was charged 

with rape. The mother did not believe 

her. Maria and her two younger 

siblings were removed by a DSW, and 

placed in safe care at a Child and 

Youth Care Centre. The nightmare 

for an abused child like Maria conti-

nues, since abused children in South 

Africa are compelled to testify about 

their alleged abuse during criminal 

proceedings. The child is usually the 

only witness, and subsequently the 

testimony of the single child witness 

must be relied on. Evidence by a 

single child witness is approached by 

the courts with caution; due to a 

common perception that children are 

suggestible and unreliable witnesses. 

Recent research by Drs Ansie Fou-

ché and Liana Le Roux in Gauteng 

indicated that there is an unwritten 

rule that children may not receive 

any form of therapy prior to the 

trial/giving testimony in a criminal 

trial, in fear that therapy may con-

taminate the child’s version of 

events. It is common in South Africa 

for legal processes to take up to two 

years to conclude, leaving children in 

limbo, since the healing process is 

delayed. The one professional con-

fronted with the trauma of children 

such as Maria, is a DSW, who is re-

sponsible for the well-being of the 

child concerned. The DSW’s hands 

are however tied as this unwritten 

rule is accepted in the legal arena.  

 

The abovementioned practice sce-

nario’s and research findings que-

ries whether the constitutional rights 

of abused children are in fact pro-

tected and upheld by the profession-

als mandated by legislation to do so. 

Accordingly, we pose the following 

question: “Is the constitutional prin-

ciple, namely ‘the best interest of the 

child is of paramount importance in 

all matters’ mere lip service?” 

 DSWs seemingly face giants 

within the child protection system 

challenge their ability to protect 

children, who are dependent on the 

child protection system to escape a 

life of abuse and neglect. Subse-

quently, Drs Elmien Truter and Ansie 

Fouché became interested in the 

position of this pillar, namely DSWs. 

They therefore endeavoured on a 

research journey attempting to 

understand the ways in which DSWs 

face these giants and engage in 

processes that not only enable them 

to (a) protect children, but also (b) 

to allow them to be resilient.  Ulti-

mately the aim is to apply this 

emerging understanding to the de-

velopment of resilience promoting 

guidelines that DSW supervisors can 

implement during supervision of 

practicing DSWs. In this way, DSWs in 

South Africa may be empowered and 

encouraged to remain a healthy 

pillar within the child protection 

system, and to fight the giants nec-

essary to protect abused children. 



The First Symposium on Teacher Education for Inclusion 

Page 18 News 

“Dealing with a 

diversity of 

needs in an 

inclusive 

educational 

environment, 

seems to remain 

difficult for 

teachers.” 

For a worthwhile existence  

On the 1st and 2nd of October 

2015 Optentia held the first ever 
South African Symposium on 

Teacher Education for Inclusion 
at the Quest Conference Centre 

in Vanderbijlpark. It was attended 

by more or less 80 participants 
who included teachers, academ-

ics, researchers (national and 
international), and representa-

tives from Non-governmental 
organisations (NGO).  

 Over the past two decades 
the notion of including and edu-

cating learners with diverse edu-
cational needs in mainstream 

schools has shaped developments 
in education across the world. 

Dealing with a diversity of needs 

in an inclusive educational envi-
ronment, however, seems to 

remain difficult for teachers. A 
lack of appropriate training is 

reported worldwide as a funda-
mental cause.  

 The aim of this symposium 
was therefore to provide oppor-

tunities for teacher educators at 
Higher Education Institutions 

(HEI) and teachers-in-practice to 

have discussions and establish 
collaboration networks to ensure 

that research on teacher educa-
tion can influence practice posi-

tively and vice versa. We were 
very privileged to have interna-

tionally, and nationally renowned 
researchers on inclusive educa-

tion who did keynote presenta-
tions at this symposium and 

brought us up to date with new 
developments nationally and 

internationally. 

 The research-based paper 
presentations impressed the 

participants with the value it 
holds for possible practical appli-

cation. We were also honoured 
with two paper presentations 

from colleagues at Canterbury 

Christchurch University in Eng-

land, namely Drs Sue Soan and 
Andy Bloor. Dr Moses Simelane 

and Mrs Marié Schoeman from 
the national office of the Depart-

ment of Basic Education (DBE) 

brought us up to date with policy 
developments and the implemen-

tation thereof. This was important 
to hear, since it has a critical 

impact on research and practice. 
A key outcome of their presenta-

tion was the agreement that 
researchers at HEIs and the DBE 

need to collaborate about future 
research.  

 A highlight of the symposium 
was Sheri Brynard who moved all 

the participants with her inspira-

tional presentation about being 
the ”master of your own destiny”. 

Sheri is a person with Down’s 
syndrome, who is also a qualified 

teacher with a tertiary teacher’s 

Sheri Brynard received 

the Optentia Award in 

October 2015 

diploma (without any amend-

ments been made to the course). 
She has also made presentations 

all over the world at places like 
the United Nations, Oxford Uni-

versity, as well as Canterbury 

Christchurch University in Eng-
land. Optentia awarded Sheri with 

the prestigious Optentia Hono-
rary Award. Click here to read 

more about the award.  
 The general consensus after 

the symposium was that it was 
very timeous to have this oppor-

tunity for all role players, con-
cerned with the progress of in-

clusive education in South Africa, 
to meet each other and converse 

about common interests and 

future collaborations .  

http://news.nwu.ac.za/nwu-optentia-applauds-sheri-brynard-%E2%80%93-international-ambassador-people-living-down-syndrome


Page 19 News 

“The general 

consensus after 

the symposium 

was that it was 

very timeous to 

have this 

opportunity for 

all role players.” 

For a worthwhile existence  

An Excellent Symposium on Teacher Education for Inclusion  

Prof. Mirna Nel and Prof. Petra 

Engelbrecht supported by Op-
tentia (Vaal Triangle Campus of 

the North-West University) and 
the Faculty of Education 

(Potchefstroom Campus of the 

North-West University) presented 
the First Symposium on Teacher 

Education for Inclusion on 1-2 
October 2015. Click here to see 

the proceedings and presenta-
tions at the symposium. 

Prof. Petra Engelbrecht 

North-West University 

Compres 

Topic: International Perspec-

tives on Teacher Education for 

Inclusion 

Prof. Hannu Savolainen 

University of Jyväskylä, 

Finland 

Teacher Education for Inclu-

sion in Finland 

Prof. Elizabeth Kozleski 

University of Kansas, United 

States of America 

Teacher Education for Inclu-

sion in the United States of 

America 

Prof. Rolf Werning from the 

University of Leibniz in Germany  

Topic: Teacher Education for 

Inclusion in Germany 

Dr Elizabeth Walton 

Witwatersrand University 

Topic: Developing Professional 

Knowledge for inclusive educa-

tion 

Prof. Mirna Nel 

Optentia, North-West University 

Topic: A Critical Analysis of 

Teacher Education for Inclusion 

in South Africa 

Click here to watch a video about 

the challenges facing inclusive 
education in South Africa. 

http://www.optentia.co.za/symposium.php?id=Mg%3D%3D
https://www.youtube.com/watch?v=0cxZJQ9r-xU


Page 20 News 

“Six 

participants in 

the Optentia 

Research Focus 

Area will be 

promoted from 1 

January 2016”  

For a worthwhile existence  

Promotions of Optentia-affiliated Staff 

Six participants in the Optentia Re-

search Focus Area have been promot-

ed from 1 January 2016.  

 Prof. Elda de Waal from the School 

of Education and Optentia Research 

Focus Area has become a leader on 

education law research and guiding 

Master’s and PhD students through 

their studies in this subject field.  

 

 
 

 

 
 

 

          Prof. Elda de Waal  
 

Prof. Elsa Fourie, is die director of the 

School of Education Sciences within 

the Faculty of Humanities. Her commu-

nity project, Siyakhulisa, has been 

running in the Vaal Triangle area since 

2008 and provides further training for 

early development teachers in town-

ships. Click here to read more.  

 

 
 

 
 

 
 

          Prof. Elsa Fourie 
 

Prof. Mary Grosser is a lecturer at the 

School of Education Sciences and sub-

programme leader at the Optentia 

Research Focus Area on campus. She 

currently leads research projects in 

cognitive education in the Vaal Triangle 

area. Click here to read more.  

 

 
 

 
 

 
 

 

       Prof. Mary Grosser 
 

    

Dr Deon van Tonder is a lecturer 

within the School of Education   

Sciences and does research on 

teacher socialization with the Op-

tentia Research Focus Area.  

 
 

 
 

 
 

 

        Dr Deon van Tonder 

Dr Ansie Fouche is a social work 

lecturer within the School of Beha-

vioural Sciences and a researcher 

within the Optentia Research Focus 

Area. Her research focuses on the 

child sexual abuse and the help 

given to victims of sexual abuse. 

Click here to read more.   

 
 

 

 
 

 
 

 

Dr Ansie Fouché 
 

Dr Werner Nell is from the subject 

group Sociology within the School of 

Behavioural Sciences and a re-

searcher with the Optentia Re-

search Focus Area. Click here to 

read more. 

 

 

 

 

 

 

 

 

   Dr Werner Nell 

http://news.nwu.ac.za/experts/elsa-fourie
http://news.nwu.ac.za/experts/mary-may-grosser
http://news.nwu.ac.za/experts/ansie-fouche
http://news.nwu.ac.za/experts/werner-nell


News: Flourishing in Institutions 

Page 21 News 

“Three things, 

namely meaning, 

interactions, 

and energy are 

crucial to be 

fully charged.”  

For a worthwhile existence  

Research is progressing well in 

the sub-programme “Flourishing 
in Institutions”. The following 

projects are currently underway 
in die sub-programme: a) Con-

ceptualising flourishing in study 

and at work, validating measures 
of flourishing (in work and life), 

and investigating causes and 
effects of flourishing; b) Investi-

gating experiences of unemploy-
ment and developing interven-

tions that will enable communi-
ties to deal effectively and effi-

ciently with unemployment; c) 
Conceptualising positive rela-

tions at work and investigating 
positive relations, as well as its 

antecedents and outcomes in 

work contexts; d) Investigating 
character development in indi-

viduals, and e) Researching how 
legislation can be used to opti-

mise potential in schools.  
 Prof. Ian Rothmann has been 

invited to contribute a chapter: 
“Meaningful work: A cross-

cultural perspective” to an inter-

national peer-reviewed book. Prof. 
Rothmann also contributed a 

chapter on “Employee engage-
ment” to a peer-reviewed book 

that will be published in 2016. 

Furthermore, Prof. Ian Rothmann 
and Prof. Tumi Khumalo is cur-

rently working on a chapter on an 
African perspective on happiness.     

Are You Fully Charged?  

Do you want to be fully charged? 

Three things, namely meaning, 
interactions, and energy are 

crucial to be fully charged. Indi-
viduals find meaning at work by 

making work a purpose and not a 

place, find higher callings instead 
of just cash, ask what the world 

needs, cast a shadow instead of 
living in one, initiate to shape the 

future, and keep a purpose in 
mind. Regarding interactions, one 

should make every interaction 
count, be 80% positive, start 

small and be clear, take a break 
for relationships, put experien-

ces first, avoid flying solo, and 
build a cumulative advantage. 

Concerning energy, one should 

put your own health first, eat 

your way to a better day, learn to 

walk before you run, sleep longer 
to achieve more, keep stress 

from snowballing, and respond 
with resilience. To learn more 

about meaning, interactions and 

energy, read the book of Tom 
Rath. It is not a serious academic 

textbook, but it is sufficiently 
based on research to be a valua-

ble resource to help people to 
understand and realise their 

potential. The book is available 
from amazon.com.   
  



Page 22 News 

“Nudging is the 

result of 

applying 

behavioural 

insights to 

improve public 

services.”  

For a worthwhile existence  

New PhD Student in Unemployment Research 

Rachele Paver has just been selected 

as a PhD student in a project which 

focuses on experiences of unemploy-
ment in South Africa. Rachele’s will 

register for a joint PhD between 
North-West University (South Africa) 

and KULeuven (Belgium). Rachele 

completed a Master’s degree in 
Industrial Psychology at the North-

West University. The focus of her 
study was to investigate employees’ 

strengths use and deficit improve-

ment from both an individual and 
organisational perspective and to 

determine the impact thereof on 
outcomes such as engagement and 

burnout. Her more recent research 

interests centred on the well-being 
of first-year students in higher edu-

cation institutions. During the course 

of both these undertakings she real-
ised that many people want to flour-

ish, but without the necessary re-
sources and guidance, it may be a 

daunting task. She expects a similar 

situation with the unemployment 
project and she is excited to be in a 

position where she can contribute 
and make a difference. Her PhD 

study will focus on the develop-

ment and evaluation of an inter-

vention to deal with unemployment. 
People who have either lost their 

jobs or never worked before are 
extremely vulnerable and they 

particularly need resources to 

assist them. Rachele wishes to 
help these people by putting inter-

ventions in place with the aim of 
optimising their resources and 

empowering them to find (re-)

employment as a means of alle-
viating the burden of unemploy-

ment in South Africa. She believes 

that her study will have a substan-

tial impact not only on the lives of 
unemployed individuals, but also on 

the lives of their families. Rachele 
says that she is honoured to be a 

part of such an important project. 

Rachele expressed herself as 
follows about the opportunity to 

become involved in the unemploy-
ment project: “The opportunity to 

cast stones and create the rippling 

effects of change, development 
and growth excites me and it is a 

privilege to join Prof. Hans De 
Witte, Prof. Anja Van Den Broeck, 

Prof. Ian Rothmann and the rest of 

the team on this journey. Making a 
difference starts with small 

changes and I see this journey that 

lies in front of me as an opportuni-
ty to make a small changes with 

big rippling effects.” She believes 
strongly in the following words of 

Mother Theresa: “I alone cannot 

change the world, but I can cast a 
stone across the waters to create 

many ripples.” 

competent when they have to 

deal with it.  

 Social. Social norms affect what 

people do. If people are unsure 

what to do, they are guided by 

the behaviour of other people. 

However, the behaviour of other 

people will only help if people 

are not doing the wrong things. 

This is advisable to the human 

and personal touch in the design 

of services. 

 Timely. People are much more 

likely to change their behaviours 

at specific times. It is also use-

ful to present information when 

people need it.  

 

 

 

Rachele Paver 

Inside the Nudge Unit 

The word “nudging” means to gently 

encourage someone to do some-

thing.  Nudging is the result of apply-

ing behavioural insights to improve 

public services and save money.  

 The book by David Hulprin fo-

cuses on four principles of nudging, 

namely Easy, Attract, Social and 

Timely (also referred to as EAST). 

 Easy. If you want to encourage 

something, make it easy. Easy 

entails simplifying messages, 

reducing hassles, and taking out 

frictions.  

 Attract. One can attract people 

to something through the way 

you present it. Something is 

attractive when it is associated 

with more positive than negative 

emotions and if people feel 

Based on lessons learned from 

Psychology and Behavioural Econo- 

mics, this book provides practical 

guidelines to change the behaviour 

of people. 



Flow and Flourishing of Atletes 

Page 23 News 

“Ontdek jezelf, 

begin bij de 

wereld” 

captures the 

essence of my 

experiences as 

a PhD 

student ...”  

For a worthwhile existence  

Ederick Stander recently submit-

ted his PhD thesis for examina-
tion. He conducted three studies. 

Study 1 revealed that athlete flow 
is associated with contextual 

factors that relate to the team 

environment as well as personal 
resources of the athlete. A se-

cond study showed that flou-
rishing is related to team 

strength use. It also revealed 
positive paths from both the 

strength use dimensions to team 
embeddedness. Flourishing rela-

ted positively to team embed-

Discover Yourself, Start with the World … by Leoni van der Vaart 

KU Leuven’s slogan, “Ontdek jez-

elf, begin bij de wereld” captures 
the essence of my experiences 

as a PhD student in Leuven. The 
university developed an online 

game based on their slogan, 

where students are exposed to 
different scientific disciplines and 

cultures from around the world. 
For the past seven weeks I have 

been a participant in this game, 
with the only difference … this is 

real life as opposed to a virtual 
one. Exposure to science is cov-

ered in many ways. From formal 
lunchtime seminars (e.g. negotia-

tions, multilevel perspectives on 
job insecurity, and resilience of 

criminal investigators) and infor-

mal lunch time discussions, to 
debates with fellow PhD students 

or my office companion (a guest 
professor with a background in 

mathematics and expertise on 
predictive modelling with DNA), 

one can cover a variety of 
themes within occupational and 

organisational psychology. The 
lunchtime seminars provide PhD 

students with valuable opportuni-

ties to learn through feedback 

from peers and experts on both 

theory and methodology, and 
often resulted in interesting 

discussions on statistical met-
hods. Social events allowed for 

interaction with scientists from 

other disciplines (e.g. biomedical, 
bio-engineering, and zoology). My 

own project has progressed with 
the theoretical overview for the 

first article almost finalised and 
the questionnaire for the quanti-

tative part of the project in the 
final phases of preparation for 

ethics approval. As a result of 
continuous interactions and 

learning, my PhD turned into a 
journey with continuous changes 

and improvements …  

Exposure to different cultures – 

the team consists of individuals 
from a number of countries (e.g. 

Africa, America, Bangladesh, 
Belgium, China, Croatia, Iran, and 

Italy) and with roughly seven 

nationalities present at the office 
at any given moment quite inter-

esting group dynamics are ge-
nerated. In the end one discovers 

(and develops) oneself through 
interaction with the world. What 

better place to start networking 
than in the country of chocolates, 

fries, and waffles. 
 A big thank you to Professors 

Anja, Hans, Ian, and VLIR for the 
opportunity!  

dedness. Withdrawal behaviour 

was negatively associated with 
team embeddedness. The results 

revealed important information 
from the perspective of anteced-

ents and outcomes of athlete 

flourishing. A third study showed 
that athlete flow was dynamic 

over time. Positive relationships 
were also established between 

challenging athletic activities, as 
well as strength-based team and 

individual interventions and flow.  

Ederick Stander 



Page 24 News 

“Each person 

involved during 

this data-

gathering phase 

of the research 

came out from 

this journey a 

changed 

person.”  

For a worthwhile existence  

Reflections on the Unemployment Research Project 

Melinda du Toit, a Ph.D. student in 

Optentia, reached a milestone of her 

research project on 13 November 
2015: she and a team of fieldworkers 

completed the data gathering for her 
first study. Melinda and the field-

workers had intense experiences in 

interviewing unemployed people, 
employed people, government offi-

cials, politicians, policy makers and 
business people over a period of 

more than three months.  

 The data-gathering journey of 
the qualitative research part of the 

Vlir-Optentia unemployment project 
started in August 2015 and ended at 

the end of November 2015. Moreover, 

what a journey it was! The research 
team (Melinda du Toit and the six co-

interviewers) covered more than 

8,000 kilometres between the NWU 
(Vaal Triangle Campus) and the com-

munities of Boipatong and Orange 
Farm over the almost 16 week period. 

More than 72 individuals were origi-

nally approached to participate in 
this qualitative interviewing process. 

At the end, only 48 participants were 
included in this research endeavour. 

The interviews took the form of a 

semi-structured, very informal con-
versation. The focus of the dialogues 

was specifically on the individual’s 
experience as a South African, born 

in a township in the Gauteng Pro-

vince, and living through our current 
times marked by specific challenges 

concerning the problem of the 
mounting unemployment rate. 

 Each participant was met with in 

person, at the end of the process, on 
three occasions. Once for the in-

formed consent form, then for the 
interview and lastly each person was 

visited to thank them by way of a 

thank you-token. More than half of 
the interviews were conducted at the 

participants’ homes. 

 This was a tremendous privilege 
and opportunity to forge new rela-

tionships and linkages with various 
individuals in the communities of 

Boipatong and Orange Farm. The 

warmth, trust and friendly goodwill 

we (as a research team) were met 

with by ALL people in these two 
communities, were astounding and 

such a positive encounter!  
 Because people of various 

groups within the community were 

involved, a broad overview of the 
experiences from people in a va-

riety of levels were tapped into. 
What also happened, was that links 

were formed with very successful 

business people and community 
activists within these two commu-

nities. Based on this newly formed 
relationships, a forum was estab-

lished with an aim of helping those 

participants who are battling to 
make ends meet because of unem-

ployment or precarious working 

situations. 
 The data gathering process 

was guided, throughout, by the 
philosophy of research done on a 

basis of phronesis. That is re-

search done in such a way that it 
goes beyond the constraints of 

analytical, positivistic science 
(episteme) and beyond the tech-

nical knowledge or know-how 

(techne) of research. It involves a 
caring, value-added manner of 

doing research that is done with 
respect and in collaboration with 

the participants, that is to say in 

an ethical manner with value add-

ed action. 

 Each person involved during 
this data-gathering phase of the 

research came out from this jour-
ney a changed person. Each one of 

us, the participants, the co-

interviewers and the researcher, 
was afforded the opportunity to 

learn from each other. Relation-
ships and bridges were built; pre-

conceptions was challenged; mis-

trust and stereotypes were broken 
down. This could be done because 

of the way all involved in this data-
gathering phase of the research 

took hands across a divide to 

benefit, not only science, but each 
individual that participated in it. 

 The next step is to analyse the 

rich, nuanced stories to inform 
science and to develop interven-

tions that will help the communi-
ties of Boipatong and Orange 

Farm. 

Melinda du Toit, PhD student and fieldworkers who assisted her 

to gather data 



Interesting Research by PhD Students  

Page 25 News 

“A pathways to 

flourishing in 

this context 

were identified 

as the use of 

lecturer 

support, 

especially when 

the workload is 

high.”  

For a worthwhile existence  

Simeon Amunkete studied the ante-

cedents and outcomes of psychologi-

cal capital (i.e. hope, optimism, resi-

lience, and self-efficacy) of 452 em-

ployees in 20 state-owned enter-

prises in Namibia. Study 1 showed 

that authentic leadership was posi-

tively associated with psychological 

capital. Authentic leadership im-

pacted job satisfaction indirectly via 

psychological capital. Psychological 

capital had a large indirect effect on 

employees’ intentions to leave. Study 

2 showed that authentic leadership 

and psychological capital predicted 

work engagement. Psychological 

capital mediated the relation be-

tween authentic leadership and work 

engagement. Study 3 showed that 

authentic leadership and a support-

ive organisational climate had a 

positive impact on psychological 

capital. Psychological capital pre-

dicted job performance on an indi-

vidual level.  

 Marietta Basson submitted 

three manuscripts as part of her 

Ph.D. Manuscript 1 addressed the 

prevalence of flourishing among 779 

pharmacy students. A total of 40% 

of the students flourished while 3% 

languished. A pathways to flourishing 

in this context were identified as the 

use of lecturer support, especially 

when the workload is high. Manu-

script 2 dealt with the impact of 

antecedent factors on the psycho-

logical need satisfaction of pharma-

cy students. Family and peers played 

the most important role in the need 

satisfaction of students. In manu-

script 3 the use of internal strate-

gies as pathways to flourishing were 

explored. Pathways that flourishing 

pharmacy students utilised were the 

use of savouring, positive emotion 

regulation strategies, and the non-

use of dampening positive emotion 

regulation strategies.  

 Elmari Fouché studied the 

antecedents and outcomes of psy-

chological well-being of 513 teachers 

in 40 schools in the North-West 

Province. Study 1 showed that super-

visor support (for autonomy, compe-

tence, and relatedness) was posi-

tively related to employees’ psycho-

logical need satisfaction and engage-

ment and negatively related to inten-

tion to leave. Supervisor support 

affected engagement positively and 

intention to leave negatively via 

employees’ autonomy satisfaction. 

Study 2 showed that a calling orien-

tation, job design, and co-worker 

relations explained a large percent-

age of the variance in experiences of 

meaningful work. A calling orienta-

tion, a well-designed job, good co-

worker relations, and meaningful 

work predicted work engagement. 

The absence of a calling orientation 

predicted teachers’ intentions to 

leave the organisation. Study 3 

showed that positive organizational 

practices predicted psychological 

well-being (i.e. meaningful work, 

engagement and self-determination). 

Schools that promoted positive 

practices in terms of meaning and 

inspiration affected the psychologi-

cal well-being of teachers.  
 Marita Heyns’ study of trust 

included two samples of 539 and 

252 respondents respectively. Study 

1 confirmed configural, metric and 

partial scalar invariance of the 

Behavioural Trust Inventory across 

gender groups. Study 2 confirmed 

that trust was strongly associated 

with trustworthiness beliefs. Trust-

worthiness beliefs fully mediated the 

relation between trust propensity 

and trust. Study 3 provided support 

for a model in which disclosure-

based trust in a focal leader pre-

dicts satisfaction of self-deter-

mination needs and engagement, but 

it did not have a statistically signifi-

cant direct effect on intentions to 

leave. Mediation analyses revealed 

that satisfaction of the need for 

autonomy facilitates the influence of 

trust on work outcomes, 

 Cindy Rautenbach studied the 

flourishing of 779 employees in the 

fast moving consumable goods envi-

ronment. Her first study confirmed 

the validity of a multidimensional 

scale that measures flourishing in 

work and organisational context. The 

FAWS (Flourishing-at-Work Scale) 

includes the three dimensions of 

emotional well-being, psychological 

well-being, and social well-being. 

Study 2 showed that work-related 

antecedents impact on work flou-

rishing. A short form of the FAWS 

(Flourishing-at-Work Scale) was 

developed and found to be valid.  The 

results confirmed that career ad-

vancement, authentic leadership and 

work-life interference predicted 

work flourishing. Advancement and 

authentic leadership were positively 

related to flourishing, while negative 

work-life interference impacted 

flourishing negatively. Study 3 

showed that positive organisational 

practices (positive emotions, sup-

port, and inspiration) predicted 

flourishing.  

 Joe Palo studied the work 

engagement and psychological capi-

tal of 564 employees in the platinum 

mine industry. His first study showed 

that task characteristics, perceived 

supervisor support, and co-worker 

support were positively related to 

work engagement. Task characteris-

tics were stronger related to work 

engagement than the relational 

context (co-worker and supervi-

sors). The second study showed that 

supervisor support and psychologi-

cal capital were positively related to 

employees’ job performance. Psy-

chological capital also mediated the 

relationship between supervisor 

support (for employee autonomy, 

competence and relatedness satis-

faction) and employees’ job perfor-

mance. The third study showed that 

organisational support had a strong 

positive impact on psychological 

capital (i.e. hope, optimism, resi-

lience, and self-efficacy) and nega-

tive relations with intention to leave. 

Psychological capital did not mediate 

the relation between organisational 

climate and intention to leave.  



Extension of the Pathways to Resilience Study 

Page 26 News 

“There are 

plans to extend 

data collection 

beyond the 

Sedibeng 

district with the 

intention of 

generating a 

country-wide 

sample …” 

For a worthwhile existence  

A team of researchers from the 

Pathways to Resilience and Post-
Tr a u m a t i c  G r o wt h  s u b -

programme embarked on an 
Extended Pathways to Resilience 

Research Project in the Sedibeng 

Municipal district in the Gauteng 
Province in July of 2015. This 

extension replicates the Path-
ways to Resilience Research 

Project, a five-country (Canada, 
China, Colombia, New Zealand and 

South Africa) collaborative pro-
ject that aimed to understand 

what patterns of formal and in-
formal support from family and 

community work best in reducing 
risks and increasing well-being 

among youth. There are plans to 

extend data collection beyond the 
Sedibeng district with the inten-

tion of generating a country-wide 
sample. This is important because 

the original South African Path-

ways data was generated in the 

Free State province only. 
 In the Extended Project, Dr 

Angelique van Rensburg (Post-
doctoral Research Fellow in Op-

tentia), Ms Khumbudzo Leburu 

(Intern Research Psychologist in 
Optentia) and Ms Jenna Schepers 

(Research Assistant to Prof. 
Linda Theron) visited 8 schools in 

the district and administered the 

Front row: Dr Caroline Mansfield, Prof. Qing Gu, Prof. Linda Theron, 

Ms Katya Galea; Back row: Prof. Sue Beltman, Prof. Marold Wos-

nitza, Prof. Tinie Theron 

Pathways to Resilience Youth 

Measures (PRYMS), as well as 
asked adolescents to make draw-

ings on what helped them to do 
well in their lives thus far. A total 

of 424 Grade 8’s participated in 

this first phase of extending Path-
ways data collection across 

South Africa. 

Pathways Findings Disseminated at International Conference 

Prof. Linda Theron and Prof. Tinie 

Theron were invited to participate 
in a multi-country symposium at 

the 16TH Biennial EARLI confer-
ence held 25-29 August 2015 in 

Limassol, Cyprus. The symposium 

was arranged by Prof. Sue Belt-
man, Curtin University, Western 

Australia and focused on resi-
lience and teachers.  

 In addition to the paper 
(entitled, “Teachers always 

helped me” – the nature of tea-
cher actions that matter for 

African youths’ resilience pro-
cesses), there were papers by 

Prof. Qing Gu (Nottingham Univer-
sity), Dr Caroline Mansfield 

(Murdoch University, Australia) 

and Ms Katya Galea (Centre for 
Resi-lience and Socio-Emotional 

Health, University of Malta).  
 

The discussant was Prof. Marold 

Wosnitza, RWTH Aachen Universi-
ty.  

 



Worldviews on Resilience: RRC International Conference  

Page 27 News 

“… mental 

health risk is 

differentially 

associated with 

resilience-

supporting 

resources when 

youth consider 

their 

communities 

safe/unsafe.”  

For a worthwhile existence  

Prof. Tumi Khumalo, Carla Bezuidenhout, Carlien Kahl, Dr Angelique 

van Rensburg, Dr Elzette Fritz AND Prof. Linda Theron 

Drawing on the findings of two 

multi-country resilience studies 
(Pathways to Resilience Study; 

SISU study), Prof. Linda Theron 
and Prof. Tumi Khumalo, Dr Angel-

ique van Rensburg, and Carla 

Bezuidenhout (PhD candidate) and 
Carlien Kahl (PhD candidate) 

presented a symposium entitled 
‘Supporting South African chil-

dren to adjust well to challenging 
lives: Lessons for psychologists 

from the Pathways and Sisu resil-
ience projects’ at the 21st South 

African Psychology Congress. The 
symposium interrogated how 

psychologists can meaningfully 
support resilience processes 

among South African children 

who are placed at risk by South 
African society for negative life 

outcomes.  
 The symposium comprised 

three parts. First, Prof. Linda 
Theron (principal South African 

investigator in Pathways and 
SISU) provided a synopsis of the 

projects and commented critical-
ly on the pressing need for cul-

turally- and contextually-

sensitive understandings of resil-
ience as a systemic process.  

Part Two contained four papers.
 Paper 1 (Theron & van Rens-

burg) reported Pathways survey 
findings to flag how mental health 

risk is differentially associated 
with resilience-supporting re-

sources when youth consider 
their communities safe/unsafe, 

and that quality caregiving (but 

not caregiver presence) moder-

ates this relationship.  
 Paper 2 (Bezuidenhout) re-

ported SISU findings that illumi-
nate how important school ecolo-

gies are to Grade 1 children’s 

resilience processes, and what 
this implies for educational psy-

chologists.  
 Paper 3 (Kahl) reflected on 

the meaningfulness of a creative 
repertoire of qualitative method-

ologies, and multiple social eco-
logical voices, to elicit deep and 

trustworthy understandings of 
children’s resilience processes. 

Paper 4 (Khumalo et al.) drew on 

the SISU study, but compared 
South African and Finnish findings 

to highlight how context in-
fluences the expression of resi-

ience-supporting processes. Part 

Three was facilitated by Dr 
Elzette Fritz (a practising educa-

tional psychologist and creative 
arts therapist), who acted as 

discussant and stimulated a criti-
cal dialogue about the usefulness 

of resilience research findings to 
psychological practice.  

Prof. Linda Theron has been invited 

to address participants at the 3rd 

World Congress of Resilience (Aug. 

2016). She was also invited to ad-

dress participants at the World 

Education Research Association 

More Achievements for Prof. Linda Theron 

Symposium at the 25th German 

Education Research Association 

Confe-rence (March 2016). As from 

January 2016, Prof. Linda Theron will 

take up an invited position as associ-

ate editor of Child Abuse & Neglect 

(CAN). This Elsevier journal has an 

impact factor of 2.574. Part 

of Linda's role will be to encour-

age high quality resilience-focused 

contributions.  

 



History was made when Kenya 

(the Psychological Society of 
Kenya, in collaboration with a 

number of partners including the 
International Association of Ap-

plied Psychology [IAAP]) simulta-

neously hosted the second East 
and Central African Regional 

Conference of Psychology and 
the First National Congress of 

Psychology in Nairobi from the 
8th to the 12th of November 2015. 

This conference brought togeth-
er a number of African scholars 

and practitioners from all over 
the continent and the world. At 

least three Universities from 
South Africa were represented, 

namely University of Limpopo, 

University of Stellenbosch, and 
the North-West University. From 

the NWU, Optentia (VTC) was 
represented in the form of Dr 

Janvier Rugira, and Prof. Tumi 
Khumalo. Another NWU delegate, 

Dr Mokoena Maepa, came from 
the Mafikeng campus. 

 Both Dr Rugira and Prof. 
Khumalo delivered papers. Dr 

Rugira ’s  paper ,  ent it led : 

“Psychosocial well-being in Afri-
ca: Measurement and contextual 

factors” focused on the public 
announcement of his Post-

Doctoral project. Prof. Khumalo’s 
paper made use of the Survey of 

World Views (Saucier et al., 2015) 
data, from Tanzania, Kenya and 

Ethiopia, to illustrate the im-
portance of measurement and 

structural invariance in cross-
cultural research studies. Dr 

Rugira’s presence and participa-

tion at this important and histori-
cal meeting was also a valuable 

platform for networking, building 
relationships and attracting 

collaborators with similar inter-
est. He also had an opportunity to 

attend a pre-conference work-

The ECARCP/NCP2015 in Nairobi, Kenya 
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shop, presented by Prof. Leslie 

Swartz from the University of 
Stellenbosch, entitled: “Writing 

for publication: How to write an 
empirical journal article”. Not 

only did he find its content help-

ful, but he also found the coach-
ing approach with which Prof 

Swartz presented the workshop 
refreshing and enjoyable. 

 Having borrowed the words 
of Dr Fang Fang Chen, Khumalo 

posed the challenge: “To make 
valid comparisons across differ-

ent cultural or ethnic groups, we 
must address an important ques-

tion: Are we comparing the same 

constructs across different 

groups?" (Chen, 2008, p. 1005). 
We therefore take the caution by 

(Chen, 2008, p. 1008) seriously, 
that: "When we compare diverse 

groups on the basis of instru-

ments that do not have the same 
psychometric properties, we may 

discover erroneous “group dif-
ferences” that are in fact arti-

facts of measurement, or we 
may miss true group differences 

that have been masked by these 
artifacts".  

Dr Rugira in conversation with Prof. Leslie Swartz at the conference 

Dr Rugira; delegate from Uganda; Prof. Khumalo; Dr Maepa (NWU, Mfk); 

Dr Mumah (Conference Chair, Kenya)  
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Due to the conference in Kenya, 

we spent a longer time there, and 
Nairobi almost became home. At 

this beautiful vibrant East African 
city, we were welcome with open 

arms and a generous African 

embrace by colleagues at the 
Daystar University, Nairobi cam-

pus (Dr Rugira’s Alma-Mater). 
Our public lecture was well at-

tended by both Faculty members 
and post-graduate students. 

 This lecture, presented by 
both Rugira and Khumalo, served 

to introduce the field of Positive 
Psychology and stimulate inter-

est in research and teaching of 
the subject. In his talk, Dr Rugira 

impressed upon his audience that 

there is a greater need for Afri-
can scholarship supported by 

representative data. The fruitful 
discussions we had thereafter 

were also informed by this no-
tion. Not only were we welcomed 

by the Head of the Psychology 
Department, Dr Kimani Chege, 

but also by the optimistic and 

proactive Dean of the School of 
Human and Social Sciences, Dr. 

Kennedy Ongaro. We look forward 
to developing a growing partner-

ship with Daystar University, and 

a meaningful working relation-
ship with Dr Sylvia Tuikong, and 

Dr Susan Muriungi, both in the 

Psychology department.          

Dr Janvier Rugira and Prof. Tumi Khumalo and Faculty members in the School of Human and Social Sciences 

Dr Kennedy Ongaro; Prof. Tumi Khumalo, Dr Kimani Chege and Dr 

Janvier Rugira 



At the African – Latin America 

Round Table Discussion hosted 
by the sub-programme “The 

Psychosocial Well-being and 
Communal Thriving” in Optentia 

on the 24th of October 2014, Dr 

Janvier Rugira went to great 
lengths to make a point for the 

repositioning of South Africa as a 
Pan African state belonging to 

the continent. This view has im-
plications of how researchers 

concerned with human behaviour 
and health conduct themselves 

and their research. The already 
growing desire to begin a net-

work of African researchers and 
scholars who would be con-

cerned with the study and pro-

motion of (psychological) well-
being reached its first peak and 

plans began to crystalize. At this 
point we knew the dream had to 

be realized and a starting point 
had to be created.  

Post-Doctoral Study Gets Wings 
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The driver of this humble begin-

ning is Dr Rugira’s Post-Doctoral 
project, which is a multi-country 

African study focusing on meas-
uring and exploring the contextu-

al manifestation of well-being. In 

November 2015, Dr Rugira and 
Prof. Khumalo had the privilege 

of traveling to Zambia, Kenya and 
Rwanda where they presented 

the ideas of Positive Psychology 

in general and Rugira’s project in 

particular. The general impres-
sion is that of positive reception 

and potential for growth. In 
Rwanda, they visited the College 

of Education of the University of 

Rwanda in Kigali. 

Prof. Tumi Khumalo; Ms Jane Umutoni (Researcher at the center for Gender Studies, PhD student with the 

University of the Free State, SA); Dr Janvier Rugira 

Prof. Tumi Khumalo in Rwanda 
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planning and for your great sup-

port.  This journey will be unforget-

table for us!” 

 Prof. Kozleski also said the 

following about the symposium: “The 

conference was an important step in 

bringing together teacher educators 

across South Africa to examine the 

frameworks for teaching and learn-

ing in inclusive schools.  When the 

teacher education programs share a 

set of common principles, research 

and advancement in practice will 

follow.” 

 These distinguished visitors 

made an everlasting impression on 

everyone who had the privilege to 

hear their presentations or had the 

opportunity to speak to them. How-

ever, for me personally it was a 

deeply inspirational experience to 

learn from the best about how re-

search can make an impact.  

During the week of 27 September to 

3 October 2015 Optentia was hon-

oured to have prominent interna-

tional researchers on inclusive 

education as visiting professors. 

They included Prof. Elizabeth Ko-

zleski from the University of Kansas 

in the United States of America; 

Prof. Hannu Savolainen from the 

University of Jyväskylä in Finland; 

Prof. Rolf Werning from the Univer-

sity of Leibniz in Germany, and Prof. 

Petra Engelbrecht from North-West 

University, Potchefstroom Campus. 

Between the four of them there are 

numerous articles, book publica-

tions, conference presentations and 

many more achievements on the 

research field that are impossible to 

mention in this article. We took them 

to a primary school in Sharpeville as 

well as to Eureka school, a special 

school, and also visited the Sharpe-

ville memorial, which made a huge 

impression on them.  

 In collaboration with the 

Potchefstroom Campus they pre-

sented papers at a seminar for staff 

from the Faculty of Education, where 

after stimulating discussions fol-

lowed on how inclusive education 

should be addressed in a pre-

service education curriculum. Prof, 

Hannu Savolainen and Prof. Petra 

Engelbrecht also conducted work-

shops for Optentia members on 

research methodologies. Prof. Savo-

lainen focused on quantitative longi-

tudinal studies, as well as how to use 

Mplus. Prof. Engelbrecht augmented 

the participants’ knowledge on mixed 

methods. On the 1st and 2nd of Octo-

ber 2015 they overawed us with 

excellent presentations at the first 

symposium on teacher education for 

inclusion, organised by Optentia. 

Their insight and expertise 

knowledge about inclusive education 

and how it is addressed in their 

teacher education programmes 

made all the participants at the 

symposium critically reflect on our 

own practices.   

 They also experienced Op-

tentia’s hospitality with a real South 

African braai at the rugby club-

house, a picnic next to the river, 

“padkos” and a visit to Pilanesberg 

Game reserve, which they reported 

as an “absolute highlight”. Watching 

the Bokke playing against Scotland 

was part of their friendly-

compulsory cultural educational 

experiences. They quickly agreed 

that they would rather support the 

Bokke in South Africa, because they 

can see the passion we have for the 

game.  

 Their feedback about their visit 

can be summarised by Prof. 

Werning’s comments: “I am safely 

back home with so many memories 

of this intensive, stimulating and 

wonderful time in South Africa. It 

was an honor to be invited and to 

take part in the conference. It was 

so exciting to get an insight in the 

schools and also to have the oppor-

tunity to see different parts of South 

Africa.  Thank you for your excellent 

Dr Meltem Avce-Werning, Prof. Hannu Savolainen, Prof. Petra 

Engelbrecht, Prof. Elizabeth Kozleski, Prof. Rolf Werning and Prof. 

Mirna Nel at the the Sharpeville memorial  

Time for a picnic 



On their visit to the University of 

Zambia, Dr Janvier Rugira and Prof. 

Tumi Khumalo were well received 

and hosted by Dr Anitha Menon and 

Dr Sydney Mwaba (HOD, Psychology, 

UNZA). Dr Menon is an active re-

searcher in the area of Health Psy-

chology, and a frequent participant 

in various international platforms 

including the Pan African Psychology 

Union (PAPU). Together with Dr 

Mwamba, Dr Menon held good dis-

cussions with Dr Rugira resulting in 

progressive developments towards 

collaboration for his Post-Doctoral 

project, and graduate students. 

 The public lecture at UNZA, with 

a focus on introducing Positive 

Psychology and stimulating research 

ideas for increased and focused 

Visit to the University of Zambia (UNZA) 
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research in Africa, was well attend-

ed, with the students showing great 

enthusiasm and openness to Positive 

Psychology research. 

Prof, Tumi Khumalo presenting 

With a group of Postgraduate Psychology students, and Dr Anitha Menon and Dr Sidney Mabwa (HOD, Psy-

chology, UNZA) 
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In collaboration with Prof. Deborah 

Eyre (Founder: High Performance 

Learning— HPL), Prof. Mirna Nel and 

Prof. Mary Grosser conceptualized a 

new research project during the 

visit that Prof. Eyre paid to Optenia  

(12-16 October 2015),  The research 

project will commence during 2106. 

 The project, entitled “Nurturing 

high performance learning in inclu-

sive educational settings in South 

Africa” will be built on the following 

research premises:  

 All students can learn and suc-

ceed. Encouraging excellence 

among all (human capital ap-

proach). 

 Belief in the optimal expression 

of the potential of all human 

beings. 

 Positive belief in the cognitive 

modifiability of human potential.  

Deficient and/or fragile cogni-

tive processes can be reversed 

so that students become better 

at dealing with learning chal-

lenges on their own. Students, 

who are not high performers, 

can become high performers. 

Cognitive modifiability enables 

the acquisition of additional 

abilities that were not previous-

ly present or accessible 

(Feuerstein et al., 2010, p. 6-7). 

 

The project that will start as a pilot 

study in four public schools in the 

Sedibeng East and Sedibeng West 

Districts of the Gauteng Department 

of Education, will implement the High 

Performance Learning framework of 

Prof. Eyre, to measure its merits for 

the South African context. High 

Performance Learning theory sug-

gests that most students are capa-

ble of achieving the high levels of 

academic performance once seen as 

the domain of the very few and that 

the role of a school is to help stu-

dents make this a reality. 

 Prof. Eyre’s framework postu-

lates that the effective development 

of advanced cognitive performance 

characteristics (competencies to 

think) and values, attitudes and 

Prof. Mirna Nel, Prof. Mary Grosser and Prof. Deborah Eyre 

attributes (competencies to behave), 

form the foundation of HPL for all 

learners as depicted in the visual 

representation below.  

 Apart from the competencies to 

think and to behave effectively, HPL 

depends on seven pillars, namely: 

 a mind-set shift in the way 

learner potential is viewed;  

 providing opportunities for 

enquiry-based learning during 

teaching to nurture the compe-

tencies to think and to behave;   

 practice and training to develop 

expertise in the competencies 

to think and behave among 

learners; 

 continuous feedback to learners 

regarding their progress to-

wards acquiring the competen-

cies to think and behave; 

 engagement of parents to sup-

port and reinforce what is being 

done in school;  and  

 always doing things with stu-

dents and not to them (Eyre, 

2015). 

 

The HPL theory of Prof. Eyre ties in 

well with the current two research 

projects in the sub-programme 

“Holistic Learner Development in 

Diverse Contexts” as the framework 

supports the development of effec-

tive cognitive competencies and 

success for all learners, which stand 

central to the Schools as Thinking 

Communities and Inclusive Education 

projects, respectively. Applying the 

HPL theory in the South African 

contexts could open exciting ave-

nues for comparative research 

studies with schools in the UK con-

text. 



Earlier this year Prof. Jaco Hoffman, 

with Dr Sebastiana Kalula from UCT, 

was appointed as Co-Director of the 

International Longevity Centre (ILC) 

– South Africa. 

 The first International Longevity 

Centres (ILCs) were established in 

the United States in 1990 by Dr Rob-

ert Butler (1927 – 2010), a world-

renowned gerontologist and psychia-

trist, and in Japan by Shigeo Morioka, 

retired CEO of the Yamanouchi Phar-

maceutical Company. As early as 

1968, Dr Butler recognized discrimi-

nation against and exclusion of older 

persons, which led him to coin the 

term “ageism.” In 1976, he solidified 

his reputation as a visionary who 

foresaw the impact that population 

aging would have on American socie-

ty with the publication of his Pulitzer-

prize-winning Why Survive? Being Old 

in America. He then continued au-

thoring several award-winning books 

on ageing and longevity, including The 

Longevity Revolution published 

in 2008 that addresses the historic 

and current issues on ageing related 

to longevity in the 21st century.  

 Drawing on Dr Butler’s legacy, 

these centres conduct independent 

country-specific interdisciplinary 

work that focuses on the potential of 

societies and longer lives. They, 

however, also collaborate as an 

alliance of centres. Today, the ILC 

Global Alliance is a consortium of 

17  na t iona l  I LC s ,  spann in g 

six continents.  They are the United 

States of America (Columbia Univer-

sity), Japan, the United Kingdom, 

France, the Dominican Republic, 

India, South Africa (University of 

Cape Town & North-West University), 

Argentina, The Netherlands (Leyden 

Academy on Vitality and Ageing), 

Israel (Ben-Gurion University of the 

Negev), Singapore, Czech Republic 

(Charles University in Prague), China 

(Renmin University), Brazil, Canada 

(University of Ottawa), Australia 

(University of Newcastle) and Ger-

many (Max Planck Institute). Cur-

rently the ILC Global Alliance stands 

under the leadership of two Co-

Presidents, Dr Alex Kalache (ILC – 

International Longevity Centres by Prof. Jaco Hoffman 
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Brazil) and Baroness Sally Green-

gross (ILC – UK).  

 The overarching aim of the 

alliance (www.ilc-alliance.org) is to 

articulate a call to action from an 

interdisciplinary, intergenerational 

and life-course perspective to pro-

mote and highlight the opportunities 

and challenges population ageing 

presents to modern society. To this 

end the alliance undertakes joint 

studies and symposia to engage and 

inform a wide variety of stakeholders 

from across the globe, highlighting 

older people's productivity and con-

tributions to family and society as a 

whole. More specifically, the priori-

ties of the centres are: 

 To identify productive ageing as 

an important topic, not just paid 

employment, but also the contin-

uing talent and contributions of 

older people; and 

 To promote educational, re-

search and policy initiatives, 

with an aim to advance an ac-

tive, healthy life throughout the 

life course. 

 

Prof. Jaco Hoffman - Co-Director, ILC SA  

Baroness Sally Greengross - President, ILC UK / Co- President, ILC 
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During October 2015, members of 

the ILC Global Alliance participated in 

the 10th Bradesco Longevity Forum in 

São Paulo and the 3rd International 

Longevity Forum in Rio de Janeiro. 

This series of events was organized 

by the ILC – Brazil. The theme was 

Age-Friendly Initiatives, ranging from 

age-friendly cities to states, coun-

tries, businesses, universities, 

transport, media and much more. In 

three panels, the ILCs presented a 

variety of age-friendly initiatives. A 

key policy response of the South 

African government to promote the 

welfare and well-being of older per-

sons is aimed at supporting them to 

remain living in the community and 

to stay socially integrated. To this 

end the ILC ‒ South Africa contribu-

tion focused on two projects towards 

more enabling environments for all 

ages, namely an evaluation of senior 

centres towards increasing partici-

pation and strengthening community 

support for older persons and ser-

vice delivery to Older Persons by 

Local Authorities.  

 The evaluation of the senior 

centres is a work in progress and 

linked to the University of Cape Town. 

Senior centres, subsidised by the 

government based on membership, 

are operated countrywide (although 

less so in rural areas), typically by 

NGOs. Since the 1970s 1,350 senior 

centres have been established and 

subsidised by government. The cen-

tres provide health, social, recrea-

tional and nutritional activities and 

opportunities to help sustain mem-

bers’ function and to enhance their 

quality of life. It has been contended 

recently that centres may not be 

meeting clients’ needs optimally, and 

may neither provide “value for mon-

ey” in terms of government’s subsi-

dization and cost-benefit ratio. It has 

been noted moreover that member-

ship levels have been declining, 

despite the growing number of older 

persons. Concerns pertain therefore 

as to how “age friendly” senior cen-

tres are and how indeed they may be 

operated differently to improve their 

“age friendliness.” To this end the 

Department of Social Development of 

the Western Cape Province commis-

sioned an evaluation which is cur-

rently still under way. The evaluation 

would in addition identify and pro-

pose alternative models for commu-

nity-based service provision and 

support, which the department might 

adopt in expanded, more cost-

effective service provision to this 

population.  

 The research on service deliv-

ery to older persons by Local Au-

thorities was conducted by Jaco 

Hoffman, Vera Roos and Anneke Stols 

during 2013/14. Little is known about 

services and programmes that local 

governments provide for older per-

sons in South Africa. The South Afri-

can Local Government Association 

(SALGA) commissioned a research 

project which set out to explore the 

status quo of service delivery (de 

facto) to older persons on municipal 

level. The majority of participating 

municipalities are mindful, to a point, 

of a responsibility to provide ser-

vices for older persons and to ad-

here to existing legislation such as 

the Older Persons Act and others 

(e.g. IDP). They, however, interpret 

and execute this mandate loosely and 

seemingly without political will be-

cause of the un-specificity of the 

current legislation as it pertains to 

local government. Service delivery is 

generally characterised by poor 

inter-sectoral coordination within 

and across the different levels of 

government and other stakeholders; 

no well-planned strategies and pro-

grammes based on an assessment of 

the actual needs of older persons; 

and often managed with an inade-

quate budget and often no dedicated 

staff. It is recommended that SALGA, 

together with the Department of 

Social Development, the Department 

of Human Settlement and the Depart-

ment of Co-operative Governance 

and Traditional Affairs, have an im-

portant facilitating role to play in the 

promotion of inter-sectoral collabo-

ration and towards mandating trans-

versal mainstreaming of services for 

older persons on the level of local 

government. Such may be accom-

plished through dedicated work-

shops/training programmes and 

experiential learning − heeding good 

practices − towards the generation 

of local communities for all ages. 

SALGA has since contacted NWU to 

develop a training tool to address 

these recommendations.  This 

squarely falls into the remit of ILC – 

South Africa, which aims to use the 

ILC as a platform for dissemination 

and capacity building.  

Prof. Yui-Tung Suen (Chinese University of Hong Kong), Prof. 

Jaco Hoffman and Dr Hafiz Kahn (Middlesex University)  

Panel with Prof. Ruth Finkelstein (Columbia University/ILC USA); Dr 

Leah Daichmann (President, ILC Argentina), Dr Jayant Umranikar 

(ILC India), and Prof. Jaco Hoffman (Co-Director, ILC South Africa) 



2015 was a productive year for the 

Optimising Performance sub-

programme. 

First, the focus and scope of the 

research sub-programme was shift-

ed from Talent Management to the 

Optimisation of Performance.  The 

decision to alter the focus and scope 

of the sub-programme was based on 

a shared feeling that the concept of 

talent management was too restric-

tive and lacked a clear and concise 

positive psychological focus. After 

two strategy workshops, and a num-

ber of internal and external consul-

tation sessions, it was decided to 

refocus and rebrand the focus area 

as ‘Optimising Performance’. 

 The aims of the sub-programme 

are: (a) to add value to both the 

discipline and the profession; (b) to 

make the research group attractive 

and relevant to stakeholders; (c) to 

influence policy development and aid 

in its implementation.   This purpose 

guides the aim, and scope of the 

research which we are engaging in. 

 The aim of the Optimising Per-

formance sub-programme is to 

research factors associated with the 

opt imisat ion of  inst i tut iona l 

(individual, team, organisational, 

community and societal) perfor-

mance. We are particularly interest-

ed in understanding (a) how optimal 

performance should be conceptual-

ised, defined and measured; (b) the 

individual, team, organisational and 

societal factors associated with, 

leading to and impacting on institu-

tional performance, and (c) how 

optimal performance could be deve-

loped/achieved within applied con-

texts. Further, we aim to develop and 

evaluate cutting edge research- and 

intervention methodologies to as-

sess, evaluate and develop optimal 

performance of institutions. We 

specifically focus on matters relating 

to talent optimisation, optimal well-

being, strengths-based approaches 

to business development, and the 

impact of positive leadership 

(authentic/appreciative/ethical/

empowering/strengths-based) on 

optimal performance. Finally, our 

Optimising Performance by Prof. Llewellyn van Zyl 
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vision is to position the concept of 

optimal performance as an integral 

part of the Positive Organisational 

Scholarship movement. Flowing from 

both the purpose and aim, rests the 

research scope  of the sub-

programme. The sub-programme 

functions within five broad domains: 

Talent and human potential optimiza-

tion; Optimal Well-being; Strengths-

based approaches to business deve-

lopment; Consumer well-being and 

management; and the development of 

positive individual (e.g. positive Lead-

ership), group (e.g. positive relation-

ships & HIPOs), organisationnal (e.g. 

purpose driven organisations) and 

societal (e.g., positive communities) 

behaviours, cognitions and emotions. 

 Second, more than 50 articles 

or article equivalents have been 

published this year with an industrial 

and organisational psychology focus.  

Specif ically w ithin the sub-

programme, the main themes of the 

publications related to (a) consumer 

behaviour in sport, (b) well-being and 

(c) human resource development. 

The aim was to develop predictive 

models associated with the proposed 

concepts in order to develop theo-

ries through which performance 

(both individual and organisational) 

can later be linked. 

 Third, more than 10 master’s 

students will be completing their 

dissertations this year in line with 

the outcomes of the sub-programme. 

Fourth, a number of papers, keynote 

addresses, and pre-conference 

workshops have been presented at 

both national and international con-

ferences during the 2015 cycle. A 

number of theoretical, and quantita-

tive papers were presented at the 

16th Annual SIOPSA conference in 

Pretoria during July. Further, as a 

key member of the sub-programme 

Prof. Ian Rothmann was invited to 

present a keynote address and work-

shop at the same conference.  At the 

Psychological Society of South Afri-

ca’ (PSYSSA) three members of the 

research sub-programme (Ederick 

Stander, Marius Stander and Llewel-

lyn van Zyl) were invited to present a 

pre-conference workshop on 

strengths use and human potential 

development. Similarly, Llewellyn van 

Zyl was also invited to partake in two 

panel discussions and a symposium 

on Ethics during the PSYSSA confer-

ence. Danie du Toit and Elrie Botha 

presented a valuable presentation on 

the use of projective techniques at 

JvR Assessments’ Conference in the 

Kruger Park this year.  Finally, Both 

Ederick and Llewellyn was invited to 

present a workshop on Ethical Prac-

tices at the 4th annual Students in 

Psychology Conference in Polokwane. 

 

 

 

 

 

 

 

 

 

 

         Prof. 

Llewellyn van Zyl 
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Fifth, the Society for Industrial and 

Organisational Psychology of South 

Africa (SIOPSA) established its new 
Vaal Triangle Branch under the 

leadership of Ederick Stander. 
Friday, 2 October 2015, was the 

official launch of the SIOPSA Vaal 

Branch where two events were 
hosted. Both of these events were 

successful and attracted a number 
of professionals, whether it was 

Industrial Psychologists, Psycho-

metrics or Student Industrial Psy-
chologists preparing for their 

Board Examination with the HPCSA.  
The first event focused on the 

ethical challenges that emerging 

psychologists can experience with-
in an independent practice. This 

served as a means of preparing 

them for the board examination. In 
the second event, attendees were 

privileged to have guest speaker 
Prof. Freddie Crous, who changed 

the perspectives of professionals 

regarding ethics. His workshop 
centred on Positive Ethics and how 

the SOAR analysis may be applied 
in this regard. These events are the 

first of many events that will be 

hosted by the SIOPSA Vaal Branch.  
 Sixth, a number of awards and 

achievements have been obtained 
by various members of the re-

search unit.  Firstly, Prof. Ian Roth-

mann was bestowed fellowship with 
SIOPSA based on his significant 

global contribution to both the 
profession and discipline of Indus-

trial and Organisational Psycholo-

gy.  Secondly, Ederick Stander was 
nominated to serve as the founding 

chair of the Newly Established 
SIOPSA Vaal Triangle Branch.  

Finally, Llewellyn van Zyl was voted 

in as President of SIOPSA for the 
2015/2016 cycle.  

 Seventh, two researchers, 

Marius Stander and Llewellyn E. van 
Zyl, are in the process of applying 

for National Research Foundation 
(NRF) Rating this year. The applica-

tions will be submitted for evalua-

tion to the NRF.  

 Finally, the Programme in 
Industrial Psychology will be pre-

senting its accredited Masters 
Programme in Industrial Psycholo-

gy for the first time as an inde-

pendent programme in 2016. The 
need for an additional Master’s 

Programme in Industrial Psycholo-
gy was presented as a result of the 

increased demand within industry 

(and associatively by students) for 
registered industrial psychologists. 

More than 30 applicants have ap-
plied for this programme with no 

marketing from the Department.  

This acts as an accolade for the 

quality of both the tuition and re-
search within the Department of 

Industrial Psychology.  
 We are excited to enter into 

2016 on this wave of positive ener-

gy. 

Prof. Freddie Crous 

Mr Ederick Stander and Prof. Llewellyn van Zyl 



When I joined Optentia in 2011, we 

operated with one permanent em-

ployee (Prof. Ian Rothmann); two 

offices; three sub-programmes; four 

workstations in the old PhD-room; 

and five financial accounts. We've 

grown stubbornly and steadily, but 

not so subtly… And after four years, 

we are busier than ever and still 

growing exponentially! 

 This year was a rush (pun in-

tended) from beginning to end – with 

24 workshops, 16 international visi-

tors, and a symposium thrown in for 

good measure. On top of all that, a 

new financial system, 17 new ac-

counts for projects, and 3 additional 

permanent staff members!  

With all the rushing, I would like to 

take time to say thank you to: 

 Our suppliers: Cross Country 

Coaches, Emerald Hotel, IvyLine, 

Matchframe Media, Vaal Shuttle 

Service, Sure Zorgvliet, Flo-

werspot, and House and Heart;  

From the Support Services by Lynn Booysen 

Page 38 News 

“Students who 

are interested in 

research topics 

in the sub-

programmes 

should contact 

the relevant sub-

programme 

leader.” 

For a worthwhile existence  

 ALL our colleagues from Finan-

ces, Technical Services, Security, 

Administration and Academic 

Services; IT, the Library, and 

Residences; Servest, Quest, van 

Schaiks and Magic Gardens; the 

Sports Office, Clinic, and Marke-

ting and Communication – without 

your commitment and expertise 

this campus  (and our office) 

would not be able to get through 

each day!  

 All the support staff – from the 

Rectory, Registrar and our 

Dean's office with Daleen and 

Odelia, to Zama and the ladies 

from the Behavioural Sciences 

programmes. THANK YOU, we 

appreciate each of one of you! 

 Optentia sub-programme leaders 

and members; Post-doc's and 

postgraduate students: thank you 

for keeping us knee-deep in work 

with your projects and research - 

you are priceless! 

 My Optentia colleagues Marinda, 

Elizabeth, Anjonet, Tumi, Jaco, 

Linda and Chrizanne  – thank you 

for your support and under-

standing when ‘die ark is oop’… 

 And, of course, my ‘Beste Prof. 

Ian, for believing in me from that 

very first Symposium in 2011; 

and giving me countless oppor-

tunities to learn and grow to-

wards my own potential every 

day!  

The Optentia Research Focus Area 

has recently restructured its sub-

programmes. The structure below 

shows the new structure as well as 

the staff members fulfilling the dif-

ferent roles within the focus area. 

Ms Anjonet Jordaan was appointed 

project manager of Optentia from 1 

November 2015. Students who are 

interested in research topics in the 

sub-programmes should contact the 

relevant sub-programme leader.  

Structure of the Optentia Research Focus Area 

+27(0)16 9103410 (Lynn/Marinda) 

marinda.malan@nwu.ac.za 

mailto:marinda.malan@nwu.ac.za
mailto:marinda.malan@nwu.ac.za


Page 39 News 

“Optentia’s 

Facebook page 

is used to 

disseminate 

research 

results, 

information and 

opinions on 

positive social 

science.”  

For a worthwhile existence  

Optentia’s Facebook page is used to disseminate research re-

sults, information and opinions about positive social science. But 
it is more than that: it creates an opportunity to join a communi-

ty of researchers and practitioners who is passionate about 
enabling the expression of individual, social and institutional 

potential. Click here to go to our Facebook page. 

Topics that you can read about, include: 

 Five ways work will change in the future. 

 Why leaders often lose loyalty. 

 Finding ways to thwart the jerk at work. 

 The secret to more meaningful work. 

 Five reasons bad guys always won at work. 

 The science of gift giving. 

 Why you should let your employees design their own work. 

…… and more. Join us today! 

Join Optentia on Facebook! 

"Take rest; a field that has rested gives 

a bountiful crop.” 

- Ovid 

 

Ferdinand Says: 

http://www.facebook.com/pages/Optentia-Research-Programme/150453995005513
https://www.facebook.com/Optentia-Research-Focus-Area-150453995005513/timeline/
https://twitter.com/Optentia


 25-29 January 2016: Short Lear

-ning Programme in Research 
Design 

 27 January 2016: Optentia Re-
search Committee 

 30 January-10 February 2016: 

Visit to European universities 
 15 February 2016: Ethics Com-

mittee Meeting 
 15-19 February 2016: Prof. A. 

Hart visits Optentia 
 17 February 2016: Impact 

through research (workshop) 
 24 February 2016 - Optentia 

Research Committee Meeting 
 29 February-4 March 2016: 

Prof. A. Baart visits Optentia 

Upcoming Events (Click here to go to the Optentia Research Calendar) 

We’re on the web! 

www.optentia.co.za 

Postal Address 

Optentia Research Focus Area 

Faculty of Humanities 

North-West University 

Vanderbijlpark, 1900 

Phone: +27(16)9103433  

Fax: +27(0)867307905 

E-mail: ian@ianrothmann.com 

Web: www.optentia.co.za 

 

 
For a worthwhile existence  
 

Optentia Contributions to Textbooks in 2015 
 Grosser, M. M.  (2015). Development of the critical thinker. In E. Du Toit Erna (Ed.), Help I am a student 

teacher. Pretoria, South Africa: Van Schaik.  

 Nel, M. & Booysen, R. (2015). Support strategies and activities for BICS and CALP. In Nel, M. (Ed). How to 
support English second language learners. Pretoria: Van Schaik.  

 Rothmann, S. (2015). Career experiences. In A.M.G. Schreuder & M. Coetzee (Eds.). Career psychology. 

Johannesburg: Van Schaik’s. 
 Rothmann, S., & Cooper, C.L. (2015). Organizational and work psychology. London, United Kingdom: Tay-

lor and Francis. 
 Theron, L. C., Liebenberg, L., & Ungar, M. (Eds.). (2015). Youth resilience and culture: Commonalities and 

complexities. Dordrecht, The Netherlands: Springer.  
  

 Halpern, D. (2015). Inside the nudge unit: How small changes can make a big difference. London, United 
Kingdom: W.H. Allen. 

 Rath, T. (2015). Are you fully charged? The three keys to energizing your work and life. New York: Sili-
con Gould. 

 Tabachnick, B. G., & Fidell, L. S. (2013). Using multivariate statistics  (6th ed.).  Boston, MA: Pearson.  
 

 
 

 Books 

 3 March 2016: Prestige lecture 

of Prof. A. Baart 
 7-11 March 2016: Prof. B. Thyer 

visits Optentia 
 9 March 2016: Prestige lecture 

of Prof. B. Thyer 

 9 March 2016: Developing ad-
vanced performers 

 14 March 2016: Ethics Meeting 
 23 March 2016: Optentia Re-

search Committee Meeting 
  

 

 

 

 

Language editing:  
M. Malan and A. Jordaan 

http://www.optentia.co.za/calendar.php

